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Part A

Data of the Institution

1. Name of the Institution

NI MA G RLS ARTS COLLEGE, GOZARI A

Name of the head of the Institution

Dr. Rajendrasinh D. Vaghel a

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02763263631
Mobile no. 9727302789

Registered Email

ni macol | ege@nai | . com

Alternate Email

i gacngacl997@nuai | . com

Address RAI LWAY STATI ON ROAD, GOZARI A, TA
MEHSANA, DI ST. MEHSANA

City/Town GOZARI A

State/UT Guj ar at

Pincode 384470




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Dharnendrasi nh M Vaghel a

Phone no/Alternate Phone no.

02763263631

Mobile no.

9427040202

Registered Email

ni macol | ege@nai | . com

Alternate Email

i gacngacl997@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. ni nacol |l ege.in/igac-m nu

tes/aqgar-
ssr/#1683084958612- b79a5590- b7f 3

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. ni macol | ege. i n/ academ c-
cal endar/ #1648790166649- 31805073-7a72

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B 2.44 2011 27- Mar - 2011 23- Mar - 2016
6. Date of Establishment of IQAC 02- Aug- 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.nimacollege.in/iqac-minutes/aqar-ssr/#1683084958612-b79a5590-b7f3
https://www.nimacollege.in/iqac-minutes/aqar-ssr/#1683084958612-b79a5590-b7f3
https://www.nimacollege.in/iqac-minutes/aqar-ssr/#1683084958612-b79a5590-b7f3
https://www.nimacollege.in/academic-calendar/#1648790166649-31805073-7a72
https://www.nimacollege.in/academic-calendar/#1648790166649-31805073-7a72

Personal ity Devel opnent 20-Jul - 2018 68
Pr ogr amme 1
I ntroduction of Mentoring 06- Aug- 2018 141
System 28
Best from the West 28- Dec- 2018 44
conpetition 2
Personal ity Devel opnent 22- Feb- 2019 79
wor kshop 1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution NSS HNGU 2019 66870
365
I nstitution SPTDHARA KCG 2019 21330
365
Institution UDHI SH KCG 2019 20600
365
Vi ew Upl oaded File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Pl anning to form vari ous academ c, co academi c and Extracurricular comittees.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlZ2bEI5NnRxQTI0Skc4TGluZFYxWGc9PSIsInZhbHVlIjoiMlE4Wk1MaWhRcEtnbm5hbnlnL0hyS1lmMUVTb0ZySVNvS0RueXFEL01ySmlETGVRY2ViOHZpc1o3QjYvNk5PUnNDQm5pekEwc3kyK2U4Sk8xY0RacU0vL0llRUNHaHVvbjNwZmNtZkNyK009IiwibWFjIjoiZTVjZmQ5NTJjZDczZjRjNjlhZDdiOTc1MWQ5MTk3ZTYwYWNkMDFiNDE1OGMyMDI5ZmFlYWZhMDVhZDU2OTUyNiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImtqeTVHOStETWM1d0Q2Vk5TcHFGU3c9PSIsInZhbHVlIjoiaUl2ZzEwa1FNUTlveEJnc2M4VEduc3FjK1pvWStxSkJOSXVkazhsbzBQYTBja1RXMEJURnl0alpReXRqblMzeStHRkVTZi8zNWFrbVI3cW40U2lFVnByNTQzK1pSZDJEbWFXd1lDMEx0cU09IiwibWFjIjoiNTI0MWNkNmFlNmIyYzBmNjdlYTEzMmRkZWJiMzQ0N2YwMTdkODE1ODc3NmYzZTRjNGQ0NjVjMDBkNDEyOTA1ZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkJKbnpIV1J1ck1Vd0tXb0FBMThacHc9PSIsInZhbHVlIjoiYW41T2FSSXhma1AxUW4yYmtXUVhVVW1KNlo4c1BFZ0thVThsc3lBbWd5MGdJdXZoSmQ4SHVNRVlIL2YrU1Z3Z1lYWDJEeUJ5Ym9PTGJZMXlvWWtyQXc9PSIsIm1hYyI6IjA2MzI1ZDQyMjI2NTBlOTA5OWFkMzY5ODk3ZDlmMzUwODBkN2Y3NjFjZTBlNzY5NDBiNmFiYTVkM2ZjODUyOTAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImwzbVIyMWNpa25EU2xqUTloWWRFNkE9PSIsInZhbHVlIjoiMG1DSW9WNkpxU1BJL2s4aDhJaHllelhSKzlsaG9PRzF0ZEJWTThpYVhEMnEwR1pKZlI4cWVuemJaL0w2UWpCZ2hkZmRNL0xHUzA4TzhObVdrLzM1a1E9PSIsIm1hYyI6ImQ2NDFlMDc0MjNkNGI5NTM0MGIzMzY3NDZjYmRmZjk2MGVmZTljOWZmMzdjNmE3MGQzYTBhZTMxODU4YTVjNjEiLCJ0YWciOiIifQ==

Teaching-learning is nore | CT enabl ed.

Introduction of nmentorship hel ped the respective nentors in understanding the

i ssues of nentees.

Such progranmer as Cleanliness drive dead diction in association with neeting
peopl e of the villages were carried out by students.

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Formation of different conmm ttees and
wor k al | ocati on.

Coordi nators’ of different comittees
arranged programres accordingly.

Worl d Yoga day cel ebrati on.

Faculty and students perfornmed Yoga on
| YD.

To create various Teachi ng-Learni ng
pl atform t hrough vari ous programmes.

Encour agenent to the students for the
maxi mum use of library and the
studymaterial given to the students.

Republ i c day Cel ebrati on.

Faculty, staff, nenbers of the
managenent, | ocal body nenbers joi ned
to celebrate Republic day

To organi ze various extension
activities.

NSS units perform social service

activities.

To eval uate continuously acadenmic
performance of students.

Regul ar I nternal Test arranged,
internalized with 30 internal narks.

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Shree Gozaria Kel avani Mandal, CGozaria 21- Aug- 2022
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 16- Jan- 2020



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVHdkJtaEgyV3dnVzY3b1FZZ0toZXc9PSIsInZhbHVlIjoieDZLdmxId0NPODF5b1hUVUdWeGcrbWVVNjgxcXUwK1JKeXRSeW1hZVFJenRLS3d0ZktMRXdISUtyc0tMQjFDZHNtTUdDK0dYdE5BRm0rUFFUWXhQVHc9PSIsIm1hYyI6Ijg2ODI0Y2JmMzZmZjk2OTdmMmIzYTM5NjU1MjRiYmQxZDQ2MzJiNWE4ZWJhYzczNjA0YWRjZmU1NWMwMDE0ZjgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InhmMGpOYjZKTmRvWVlWM20xS0lCWmc9PSIsInZhbHVlIjoidlpTWUVmTzQxcnlCeUR3YTBWK1J5NmhPK0kvbXNVRldwVDdtc1RBYTZvZkE4MWpJd1RSQ24vaHhLdHdRQ0VpR3VNSWV4VTUrWkhnMDFuS1JaOFU2OXc9PSIsIm1hYyI6IjBjYjg0ODk3NjdiYzFmMjc2ODJlNWU0N2IxODZlNWJiNGUzODg0MzQ0Y2Y5Y2YzNGQzNTE3NzgxNzFjMjNjNGIiLCJ0YWciOiIifQ==

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Nima Arts Coll ege, Gozaria is managed
by the Trust Shree Gozaria Kel avan
Mandal , Gozaria. It has President,
Secretary, Managenent Committees to
manage the educational institutions.
Every year at the beginning of the
academ c year a neeting is held between
the Secretary, Director, College
Principal and staff nenbers of Cozaria
Education Board. An action plan is
prepared for the year. Achievenents and
weaknesses of the previous year are

di scussed and suggestions are nmade to
overconme weak areas. Various comittees
have been forned to carry out various
academ c, cocurricular and
extracurricular activities. An

i ncharge/ coordi nator is appointed for
each comm ttee. They plan the
activities throughout the year and
program notices are displayed on the
notice board of the college to inform
the students. NSS creates a What sapp
group to informthe students of the
unit about the prograns. Managenent
visits the organization regularly. The
principal informs the managenent
representatives about the progress and
performance of the prograns and
academ ¢ aspects. Student
representatives sit on various

comm ttees. So students are well

i nformed about various coll ege
activities and students participate

ent husi astically. Inmportant notices are
di spl ayed on the notice board of the
col | ege.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

The college, affiliated to Henchandracharya North Gujarat University, Patan,
ensures effective curriculumdelivery through a well planned and docunent ed
process. The initiatives taken up for effective curriculumdelivery are as
under: Acadenic Cal endar The Principal, along with all the HODs prepares its

Acadeni ¢ Cal endar in the beginning of the year which is in accordance with the
Uni versity Academ ¢ Cal endar. The College strictly adheres to the acadenmnic
cal endar which conprises of various activities to be undertaken throughout the
year. Students, faculty nmenbers and other stake holders are infornmed about the




sanme. The acadenic cal endars are displayed on the institutional website to be
viewed by all. Teaching Plan In the departnental neetings of the HODs with the
teachers, they distribute copies of the departnental and individual tine-tables
to the faculties. The faculties prepare nmicro teaching plan and follow it
earnestly. Each departnent conducts continuous assessnent which includes class
roomtests, assignnents, group discussions, presentation, etc. Academic Diary
For the effective inplenentation of curriculum the teacher works out on the
syl l abus to be taught and wites units and chapters in the academ c diary which
he/ she plans to teach in the class. The academ c diary has the record of daily
teaching with all the details. The diary is verified and signed by the Head of
Departnment and the Principal. Educational Tours / Field visits For effective
curriculumdelivery, the College organi zes acadenic tours and field visits for
the benefit of students. It is organized for the experiential |earning of the
students of the college. Field visits to the different relevant places |ike the
banks and railway stations etc add to the practical awareness of students.
Inviting experts Each departnent invites and arranges guest |ectures of
experts. The lectures are based on curriculum For advanced | earners additiona
support and gui dance is provided by the faculties. Rel ated Progranmes The
col | ege organi zes co-curricular activities which include study rel ated novi es,
docunentaries; videos related to their syllabus for detail ed exposure, subject
related day cel ebrations. As part of regular progranmes students are shown
novi es on a variety of subjects such cancer-awareness etc. Students’
presentations, assignnents, class roomdiscussion, are regularly organi zed for
a better coverage of the topic. Feedbacks: The col |l ege takes feedback on
college activities and its functioning fromteachers in manual format. Their
suggestions are taken into consideration and accordingly worked on it.
Infrastructure: The college has 7 class roons with LCD projectors, out of which
three are smart classroons. There is a semnar hall with advanced audi o vi sua
equi prrent, along with a rich library. |ICT Based Educational Tools: Available
| CT based educational tools include Smart Room Roons with Interactive Board
and OHP

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
--- 20/ 07/ 2018 1 --- Yes

Personal ity
Devel opnent
Pr ogr amre

Best from --- 28/ 12/ 2018 2 --- Yes
t he West
conpetition

--- 22/ 02/ 2019 1 --- Yes
Personal ity
Devel opnent
wor kshop

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NIl Ni | Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the




affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Sanskrit/ English/ Gujara 12/ 06/ 2018
ti/ H ndi

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 112 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
9 12/ 06/ 2018 576
7 19/ 11/ 2018 325

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
Nill NI L 0

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Nill
Alumni Yes
Parents Nill

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

St udents’ Feedback ? Introduction: Nima Grls Arts Coll ege, CGozaria collected
the feedback fromstudents in two parts. Part-A consists of 13 affirmative
questions with the two options ‘Yes’ or ‘No’ as the options. Total nunber of 74
students participated in it. ? Analysis of the Responses: The | ower nunber of
the response ‘yes’ has been found in the question nunbers- 07, 08 and 10. These
are respectively regarding the students’ satisfaction regarding the reading
facilities in the library, exam nations and assessnment process and the

i nformati on about the COs and PGCs. ? Action Taken Report: Arrangenents have
been suggested and inpl enented regarding the anal yzed data. A Nunber of books
of syllabus and magazi nes have been purchased nore in order to strengthen the
students’ interest in reading. Mdst of the teachers have been told to deal with
the curricular problens of students such as the COs and PGs in the | ectures of
TOM as included in the annual tinme table. Feedback- Part: B: - |In part B there
are eight questions only, having three options- Excellent, Good Poor. Total
nunber of 74 students participated in it just as the earlier one. ? Analysis of
the Responses: In the above feedback the highest nunber of the response ‘ poor’



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZNTzFOVGx1bXdOVmduZ0U3cElESXc9PSIsInZhbHVlIjoiTnk0VTY0V0ppWkZaRmNWNU9MUHNFTTUzb0xSQ05mYzRSYjRpVXlaU1VhQ2piTjlGWlVVMXl6UHpwWDQ0dnUrU1dGZEs0blZlQVdKT1k1MEEwZVN0aVYrNXFqV2htU2FaMTFrQ2ExRFYzeE09IiwibWFjIjoiMjcyMjQ1MTI2YjE5ZDNkYzYxNDM4ZTU5YWI4YTQ1MDViOGFkNzYxODQ1OTc5YjRiZDBiZGJmYjYwNTMyNjM0MyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InA1THBqcWlvOSthSWU3Y0ZBcko2M3c9PSIsInZhbHVlIjoiNkp5ekxMOXBJZVo5UnYzSmVXU0s3d1VKNEF5REJ6cVEwTFdtNDVtTnY0MDBHbUtyNk5kOEh4aVhDMWxrZDI4cXB2c3dwVWRLVWpwbTFLMDMwU1JYak85MDl3WlBubmpjV3cvbjF2RENVd1U9IiwibWFjIjoiNDFiMzhiYjNlNTY5ZDdkMmI3YzI0ODczMWNhNzZhNWYzOGVkYjYzM2I1MGVmMjAwYzgwN2I5MjUzZDI0ZWYwYSIsInRhZyI6IiJ9

is 10 out of 74. It is respectively in question noO 04 and 07. These two
question are respectively regarding the teachers’ ability to conmuni cate and
the institutional role in providing nmultiple opportunities of |earning and
growth. ? Action Taken Report: Al the teachers have been advised to deal with
bi i ngual teaching nmethod in their l|ectures. Number of books of syllabus and
magazi nes have been purchased nore in order to strengthen the students’

interest in learning and grow h. Teachers’ Feedback ? Graphical Representation,
Anal ysi s Action Taken Report as Per Level of Agreenent as Per the G ven
bservations: Here the | evel of agreenent in response to the given observations
is divided into three categories as nentioned in the above tabulation i.e.

Conpl ete Agreenment represented by 1 in the foll owi ng bar graph, Parti al
Agreenent represented by 2 in the follow ng bar graph and Conpl ete Di sagreenent
represented by 3 in the follow ng bar graph. The Graphical representation,

anal ysis and the necessary action taken in the direction have been nmentioned as
bel ow. Feedback of Alumi ? Analysis: Total 30 alummi students of NGAC, Gozaria
were given the feedback fornms and their responses were collected. Analyzing
these feedback fornms the follow ng findings have been reached at: Qut of the
three options given for the nine questions 74.45 responses were given in favour
of “Agree”, 23.33 responses were found in favour of “Sonetines” and 2.22 were
given in favour of “Disagree”. ? Action Taken Report: The analysis of the
feedback clarifies the need of action to be taken in view of the question no.
03 and 04. Follow ng the explanation of the | QAC about the ways of contributing
except the financial node of contribution, our alumi has started contributing
to the institutional requirenents as the judges of different cultural and

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Sanskrit, 260 260 108
Engl i sh,
GQujarati &
H ndi
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 286 0 9 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
8 8 13 5 3 12



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InRJRWdYblNKR2poQXFhd0hLbTZLalE9PSIsInZhbHVlIjoiUkQ1UWtwQ3ZxeWllSEVHMnY4elRLM3dQZ0tKZkpDZHBLZ1hjL3hPaDNIOXk1VElRN3QweEtrWjFvZ1RtTkYxbmM2REVVZitBb0wxUWpBd2hoWVJUekE9PSIsIm1hYyI6ImFkNWExMGYxODc1YmZlMGJkY2YxYjBlNzkwY2Q4OTYxYmY2NjhmYmMyY2YzZmEzYWQ4MDJjNmU2YjRlZWYxZWUiLCJ0YWciOiIifQ==

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

As per the guidelines of the National Assessment and Accreditation Council and on the Recommendation of the
IQAC, our institute has initiated the mentorship programme for students from the academic year 2018-19. It is
one of the initiatives to strengthen the quality-level of students suffering from the types of problems, mentioned
below. Each teacher will mentor the allotted number of students and will be responsible for their holistic
development. Participation and progress of mentees should be formally recorded and a periodic/ annual report
shall be maintained. IQAC allocated different groups of 141 mentees to 08 mentors with regard to their
performance in the concerned subjects. Unique arrangements have been made for mentoring of students in the
institute. At the beginning of the year, each Mentor Faculty is allotted a group of approximately 50 students by

the Principal of the Institute. In each group, two active girls are appointed assistant mentors. The Principal
provides information about the Faculty Mentor, Assistant Mentors and the relevant group of students through
notification at the beginning of the year. The student of the group can meet 24x7 to the faculty mentor of the
group through the assistant mentors for her academic, social and mental problems. In order to be aware about
the academic problems of students their performance in classroom is evaluated on the basis of the internal
exams. With regard to the social and mental problems the well-researched opinion of Collegiate Women’s
Development Cell is taken into consideration. In this special system most of the study problems are solved by the
assistant mentors while the rest of the problems are solved by the faculty Mentor. Only a few serious questions
come to the principal for redressal. Each group maintains its mentoring data throughout the year and submits it
at the end of the academic year to the IQAC. This system of organization is run successfully. Guidelines for
Mentors In order to maintain uniformity in mentorship system, all mentors are requested to cover the following
points in their meeting with their allotted students. 1. Get the roll no, phone number and email address of the
students who approach you for assistance. 2. Insist them to come regularly, follow the discipline rules and not to
bunk any class. 3. Keep secret the matter if a student shares with you his/her personal issue related to family or
other thing. 4. Instruct and guide them in all possible ways, if necessary, keep the principal informed. 5. Inform
them about all academic facilities and requirements. 6. For economic issue take help of Student welfare Cell and
for personal psychological issues take the help of counseling expert. 7. For girl specific issues, keep the Women
cell informed. 8. Submit the report in the prescribed format at the end of the term.

Number of students enrolled in the
institution

141

Number of fulltime teachers Mentor : Mentee Ratio

1:18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
12 9 3 0 9

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 NI L Nill NI L
Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code Semester/ year Last date of the last

semester-end/ year-

Date of declaration of
results of semester-



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImJOS01CdGtObmVMd2IxSEZwVXVmOXc9PSIsInZhbHVlIjoiS21od1BYZlNvSXhVVDcyeUlBU1dFa0NjNHlZNE5uOER0bnAwQ1FSSzFuRS9YWDJSVUVsdkJKYTFmUUhRanZWZWVmUU9vNDB6L2tsbEVJdU1RU3B6TXc9PSIsIm1hYyI6IjNhYTRlNWJkMTIzODU1ZDBlODczM2ZhZDlmYzk1ZTQ1Njk3N2ZkYjExMTI0OWJlM2VkMjk0ZTFkYjczNzIzNzUiLCJ0YWciOiIifQ==
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end examination end/ year- end

examination
BA BA Semester-6 23/ 04/ 2019 22/ 05/ 2019
/ MARCH- JUN
2019

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

e The college is affiliated to HNGUJ, Patan and hence the systens nmandated by
the University are to be strictly followed by the college. ¢ The University in
all UG progranmmes has introduced Choice Based Credit and Senester System
Uni versity has introduced a system for both Continuous internal evaluation and
End Senester evaluation (ESE). * In tune with the reforns nmade by the
uni versity, the internal evaluation systemof the college is revised fromtine
to tine. The college has introduced the Continuous |Internal Evaluation (ClE)
systemfor internal marking at the institutional l[evel. ¢ The evaluation
net hods, both Continuous Internal Evaluation (CIE) and End Senester Eval uation
(ESE), are comruni cated to the students through the college notice board after
the student gets admission in the college. ¢« During orientation, the students
are given a clear idea about the syllabus and eval uati on procedures. The entire
i nternal evaluation process involves classroomeval uation, internal tests and
assi gnnments or book review. ¢ Tentative dates for two unit tests are planned by
the 1QAC and it is confirmed after discussion in the neeting of Exam nation
Committee. ¢ The exami nation comittee prepares the unit test schedule. They
are informed in advance through notices to help students plan for exam
preparation. The date for subm ssion of internal marks has been fixed. The
Exami nation Conmittee continuously nonitors the inplenmentation and frequency of
eval uati on nethods. Notifications issued by the University fromtinme to tine
are communi cated to the students. ¢ The college grants 30 narks out of which 20
mar ks are all ocated for the student’s perfornmance in witten interna
eval uati on examination, 05 marks are given for sem nar/ Book Revi ew Project
Work and 05 marks Assignnents. ¢ After the conduct of internal unit test
exam nations, the answer sheets are evaluated within the stipulated tinme and
the scheme of evaluation is made transparent to the students. After the
internal unit test exam nation, the faculty discusses the conmon m stakes nade
by the students and hel ps them how to overcone such errors during classroom
wor k. Suitable renmedial coaching is provided to make slow | earners better. o
The faculty addresses the rightful grievances of the students pertaining to the
mar ks obtained in the internal exam nation. ¢ Retest exam nations are conducted
for students who have not attended the internal exam nation as per the
timetabl e due to unforeseen reasons. ¢ The mark sheet of internal marks is
prepared with utnost care and di spl ayed on the notice board and conplaints, if
any, are addressed by the faculty.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

e The Institution is affiliated to Henchandracharya North Gujarat University,
Patan and the University prepares the acadenic calendar. ¢ The Col |l ege prepares
its academ c cal endar accordance with University Academ c Cal endar at the
begi nning of the academ c year. The academ c activities and schedul e of
exam nations is generally worked out according to the acadeni c cal endar
provi ded by the University. The objective behind the preparati on of academ c
cal endar is that there should be maxi mum worki ng days to conplete the syllabus
and CIE. ¢ The coll ege academnic cal endar is displayed on the notice board of
the college so that the students can know wel |l in advance, the manner in which
the prograns will be conducted. ¢ During the orientation of new students, they
are informed about the acadenic cal endar of the college and the CIE. ¢ The
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Princi pal conducts neeting with the HoDs and Staff regardi ng snooth
i npl enentation of the academ ¢ cal endar. ¢ HoDs al so hol d departnental neetings
and informtheir peers about the conduct of CIE (Continuous Internal
Eval uation). Qut of 30 internal marks of each course 20 narks are allotted for
student performance in witten internal assessnent exanination, 05 marks for
writing assignnent/project work and 05 marks for attendance and presentation
students. ¢ Assignnents are given well in advance and the departnents ensure
their subm ssion as per schedule. In every senester assignnents are given and
eval uat ed continuously. The continuous internal evaluation helps the students.
e Internal marks are displayed on the notice board to ensure transparency and
correctness before being forwarded to the university. « Al matters related to
assi gnnents, HoDs di scuss nmarks and performance in neeting. ¢ The Heads of the
Department nonitor attendance and progress of the student every year. ¢ The
institute follows University Acadenic Cal endar for nmajor activities during the
year.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://wwv ni nmacol | ege. i n/ pos- psos-cos/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
BA BA Sanskri t, 72 64 88. 89
Engl i sh,
Qujarati &
H ndi
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps://ww. ni macol | ege. i n/ f eedback/ #1685391242075- 08222f 7e- b8c3

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

Vi ew Upl oaded File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
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Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
Vi ew Upl oaded File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill
Vi ew Upl oaded File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Guj arat i 2
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)
I nt er nati onal Hi ndi 1 1
I nt er nat i onal Sanskriit 2 0
I nt ernati onal Engl i sh 1 0
I nt er nati onal Guj arati 1 1

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Hi ndi 2
Sanskriit 1
Guj arat i 1
Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L -- --- 2018 0 --- 0
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
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mentioned in
the publication

excluding self
citation

NI L ---

- 2018

0 S

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 0 3 3 0
nar s/ Wor kshops
Present ed 0 13 1 0
paper s
Resour ce 0 0 0 4
per sons

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

I nt ernati onal
yoga day
cel ebration

NSS

10

188

Sanmuh prasadnu
ayoj an

NSS

10

177

| ndependence Day

NSS

10

137

NSS DAY

NSS

10

150

Two day
Cel ebration of
Gandhi birth-day (
Gandhi jayantini
dri divasiy ujavani
Gandhi vi char
Pust ak pradasan ane
gandhi vi char nu
vanchan

NSS

10

227

Literature canp
short stories
recite and poetry
| earning (Shahity

shi bir
vart apat han tensj
kavyasvad)
G anbharati ,
Amar apur

NSS

35

Cel ebration to
Ei ghty festival of
gozai ya Educati on
trust (Asht dashabdi
nohat sav )

NSS

63
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Nat i onal voter NSS 3 97
day
I nt ernati onal NSS 10 98
Wnen day
Lecture on career NSS 7 127
counsel I'i ng

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

d eanness and

Letter

of

Dhandhusan G- am

57

Superstition Appr eci ation Panchayat , At po.
Er adi cati on Program Dhandhusan , Ta
Di st. Mehsana
Guj ar at
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at Shree Gozari a Village Rally 8 85
Heal t h Kel avani mandal ( CGozaria)
Awner eness NSS Heal th
Awer eness and
clean village
20-06- 18
Swachh Bhar at Shree Gozari a Cl eanl i ness 10 130
Kel avani mandal Ral |y CGozaria
(Swachchhat a
Abhi yan ,
SWachchhat a
Ral ly) 16-07-18
Swachh Bhar at Dhandhusan Vill age 8 57
Gram Panchayat cl eanl i ness
Publ i ¢ Cont act
Program
Dhandhusan,
Padhariya and
Meu 26-07-18 to
27-07-18
Quj ar at Guj ar at Cl eanl i ness 3 123
Gover nnent s Gover nnment s fortni ght
cel ebration
(Col | ege canps
Cozari a)
01-08-18 to
15-08- 18
NSS Shree CGozari a Vill age 7 139
Kel avani mandal cl eanl i nee
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Gozaria (G am
saf ae abhi yan
, Navratri
mahot sav
ant argat )
08-10-18

NSS Dhandhusan Seven Days 2 75
Gram Panchayat canp : Health
Awar eness and
Clean Village ,
Dhandhusan
07-01-19 to
13-01-19

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Wor kshop Dr. Nareshbhai Gover nnent 1
chudhari Col | ege,
Gandhai nagar

Personal ity Prof. Vinay Ganapat 1
Devel opnent Trivedi Uni versity, Kherva

Wor kshop

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

NI L NI L NI L Nill Nill NI L

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L 0
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

343042 343042
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4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 1603 114999 0 0 1603 114999
Books
8389 1585551 2 520 8391 1586071
Ref er ence
Books
CD & 398 22971 1 0 399 22971
Vi deo
Journal s 50 30186 0 0 50 30186
O hers(s 3 4500 0 0 3 4500
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 25 1 1 0 0 2 9 0 0
g
Added 0 0 0 0 0 0 0 0 0
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5vNkczc1V1Z1JJMUdqOEJtU0R5V3c9PSIsInZhbHVlIjoiZExZVEhtclZwZVdXeVp6OHdTMXFiU2hpc1VzNWpnU1Q1aGpwcGlIWHc3elU2NUFkU3dOYnRxYXZNUnB5YTNkalpzNWhiMVNFbWNuNVZYc1QvQVdFMzRyYnJIM1VhOW9iK2hsYmV2dWNLMkZJZHBnSjlSY3ZFUklrc05lT1FWNk4iLCJtYWMiOiI3NmExNjNlM2Y4NWI4ODdhNzZlMDI3NWNjYTUxNGNjZDE5NmEwYmUxZWU1NGIyNTA2NzY0ODcyNjI1YzczMjBmIiwidGFnIjoiIn0=

Tot al 25 1 1 0 0 2 9 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

5 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L N L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
119553 119553 223489 223489

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

I nfrastructure Maintenance Policy Introduction: Nima Grls Arts Coll ege,
Cozaria owns and operates a wide-ranging infrastructure to deliver its
curricular and co-curricular programmes. The institution has devel oped a
customary system for the maintenance and utilization of all the infrastructura
facilities using the locally available human resources. The docunent provides a
managenent framework and an outline on the allocation of responsibilities to
ensure effective use and mai ntenance of the existing infrastructural facilities
The institution eagerly insists on credibility and transparency of all the
transactions and it revers social audit nore than anything else. As a
mani festation of this ideal, institutional governing body, an | QAC and Canpus
Devel opnent Conmittee etc. are constituted to adnm nister all the purchases nade
in the canpus. There are anple guidelines legislated for the Committees to
exercise their powers judiciously. The Planning Comrittee draws up and subnits
its proposal with a solid vision of the institutional progress occurring over a
|l ong period of tinme to cone. Mdreover, the Committee assists the college in
drafting proposals and budgets to obtain the financial assistance fromthe
various concerned organi zati ons such as UGC, other state governnment bodies and
donors etc. The conmittee ensures proper inplenmentation of the sanctioned
schenes and the equitable distribution of the funds allotted. The Pl anning
Committee is headed by the Principal and a Convener and other faculty menbers.
Mai nt enance of Cl assroons, Furniture and DELL: The classroonms with furniture,
teaching aids and Digital Education and Learning Lab are maintained by the
respective departments and supervised by the respective Head of the Departnent
and the concerned conmmittee al so. The HoDs report to the adm nistration
periodically for all the maintenance works. Mnor repairs are registered in a
register, maintained in the office and are attended on the high priority basis.
Students optimally utilize all the classroons and washroons during the dayl ong
wor ki ng hours and are al so nentored to upkeep the furniture. C assroons and
washroons are cleaned regularly by the sweepers. Students are regularly
i nfornmed regardi ng cleanliness and notivated for energy conservation by the
careful usage of electricity in the classroom Repairs and mai ntenance for
furniture, building, electrical and lighting appliances are routinely
undert aken and are outsourced to the locally avail able human resources. The
HoDs superintend the college tinmetable along with the curricular, co-curricular
and extra-curricular activities in the institution. Facilities available in the



NIL

Departnents are nai ntai ned and managed in such a way that they are freely
accessible to all the students, but strictly nonitored by a nenber of the
faculty, who is in charge of the particular class as the Goup Mentor. The
research-related facilities are nade use of by the research schol ars under the
supervi sion of the research guides in the acadenic staff of the institution on
the time-sharing basis. Mintenance of Physical Facilities: The physica
facilities are maintained by the Canpus Devel opnent Conmittee which conprises
conpetent faculty nmenbers and nenbers fromthe statutory body. The services of
pl unbers, electricians and conputer analysts are avail able round the clock in
the campus. The electric-hel per is responsible for the uninterrupted power

suppl y

https://www.nimacollege.in/institutional-policy/#

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Student Reli ef 7 7845
frominstitution Fund

Fi nanci al Support
from Ot her Sources

a) Nati onal Post Metric- ST, 161 389130
SC, OBC, PH, EBC
Schol arshi p
b) I nt ernati onal NI L 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

Witing skills 10/ 08/ 2018 52 Institute
Essey Conpetition 21/ 02/ 2019 35 Institute
Essey Conpetition 14/ 09/ 2019 17 Institute

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2018 NI L 0 0 0

View File ViewFile

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal



https://www.nimacollege.in/institutional-policy/#
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImFPS1lod0hrK2lwS3E1ZVdQNGlEblE9PSIsInZhbHVlIjoidE1kNC9ZYkRhelp1dEh0M1VCRlNZbVB4dFBBM0xMeFNlUGN4bkI3aE1XcDEyL21HZVJuUHlzSWwxSzBFVFY0VksrRnk3NWhDaWJuaSs1RTIzZWlEMHBFTWxVbmRnVWlBYXR2SEgrRzAzbEE9IiwibWFjIjoiOGZkMzcyZmEyMjc4YzBmNWM0YTQxMzdmYjExNGE1MmIxMDcyMDUxNjRiNGQ5YTQ3ZjUxNzAwYzlhOTUwNGRjZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii9STHRmK3dPZ2c3ZFBtTmJXcjAxaHc9PSIsInZhbHVlIjoiV2w4UXU4ZGxiMWJMRWJhMFJkN0lEL1BXcXpYMk03L3FpSWgyYTlsaHBVRWkwdEkyYXlJRXg2UzJhMWN4Q0RicnpUczRUK09TM2RTeVlRcC9SSTRYUmc9PSIsIm1hYyI6IjQzMzhhNWRiOWU1NGIzODBkMDUwNDY1MDM3MzA3ZDZjYzhjZjYzY2I5NDUxMmUxY2IzZmEzNTU3MTQ3NjdlNDUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImxXbkVvSzJTQXU1SHQzemlucDJROVE9PSIsInZhbHVlIjoidEN5WEkzQzZqcFF1cVBzbnZGUmZaVWFvS3oyclJRWkxaUmxRL3ZhelcxdkI1dk1GWG0xbmVFY29LWVlGMHdpa3BlQ0lBdnBvcjRyNytNR2RjMy9kM0E9PSIsIm1hYyI6ImRhMGRjNjM2MDZjZjQyMTc5MzllMDg2MjkyYjhiMWFkMmQ4Yjg1NTYyMTBiMWVjN2RlMWFkZWRlODA0OWE1YTciLCJ0YWciOiIifQ==

0

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus

Off campus

Nameof
organizations
visited

Number of
students
participated

Number of
stduents placed

Nameof
organizations
visited

Number of
students
participated

Number of
stduents placed

NI L

0

NI L

0

View File

5.2.2 — Student progression to higher education in percentage during the year

Year

Number of
students
enrolling into
higher education

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

2018

10

BA

Sanskrit

(1)
Govert ment
Arts
Col | ege,
Gandhi nagar
01 (2)
Shei mati A. S
. choudharii
Mahi | a
Col | ege,
Mehsana 09

Mast er of
Arts

2018

10

BA

Engl i sh

(1)
Sheimati A S
. choudharii
Mahi | a
Col | ege,
Mehsana =09
(2) Mahila
Arts
Col | ege,
Vijapur = 01

Mast er of
Arts

2018

BA

Guj arati

(1)
Shei mati A. S
. choudhar
Mahi | a
Col | ege,
Mehsana = 07
(2)
Myuni si pa
Arts & Arban
Sci ence
Col | ege,
Mehsana = 01
(3) Dhi Nyu
Pr ogr eshi
Col | ege of
Teachers of
Educati on,
Mehsana = 01

Mast er of
Arts &
Bachel or of
Educati on
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2018 11 BA H ndi (1) S T.T. Mast er of
Col | ege, Arts
Vi snagar 02 | Bachel or of
(2) Educat i on
Myuni si pa
Arts Arban
Sci ence
Col | ege,
Mehsana 01
(3) Revaba
Sar vj ani k
Educat i on
Col | ege,
Mehsana 01
(4) Sheinmati
A. S. choudhar
i Mahila
Col | ege,
Mehsana 06
(5) Dhi Nyu
Pr ogr eshi
Col | ege of
Teache

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Civil Services 1
Any O her 5
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Weight Lifting Uni versity Level 4
Kho- Kho Uni versity Level 13
Teachers Day Col | ege Level 43
Kri shna dance Col | ege Level 8
Raj ast hani dance Col I ege Level 10
Sword dance Col | ege Level 1
Tri bal dance Col | ege Level 16
Kat haput ri dance Col | ege Level 12
Bl i ndness prevention Col | ege Level 6
dr ama
Gujarati Garbo Col | ege Level 12
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik5nUXEvNnQwS3BGYU0rSDR5VVlnYlE9PSIsInZhbHVlIjoidFZYQXZIS08vcG80QXFIVGxzZ1Q1RHVYWmFCWVV5cHFEZzRVOWpZZ0doMlBOQ0ZTUmZHVlU0VzQyQ2JBVHFRejV1QUdZaDZqZjdOc2Z5NnFVT3BDV25uTWhxa3FiNWtxQ2pIZ0lpWG1PVjA9IiwibWFjIjoiMmYxMTQ3MWU1YjI2MjE0ODAxYTE5OGNkNzMzYzdhMjVlY2UyNDYwYWJmOTg5YTA1NmY0NjI3OWJkM2VhMzlhZSIsInRhZyI6IiJ9

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 NI L Nl Nl Ni Tl NI L NI L
View File
5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative

bodies/committees of the institution (maximum 500 words)
gener al

The coll ege has a student council consisting of faculty,

representative, a

Yes,
secretary, 5 conmmttee nenbers including | adies’
representative of cultural activities, sports, NSS, three toppers in university
The council functions under the | eadership of
The representatives

exam nation from each cl ass.
seni or faculty, who encourage students to take deci sions.
along with the LR take decisions regarding the arrangenent of various

functions and organi ze the program thensel ves. Necessary gui dance and support
representatives in various

is provided by the concerned faculty. Student
coll ege comittees for academ c, co-curricular and extension activities play an
role in coordinating and co-operating in the planning of these
The council plays a major role in New Arrivals, Teachers
national festival celebrations, cerenoni es

picnics and study tours and Navratri festiva

Functions/programs is borne by the coll ege
pr ogr anmes.

i mpor t ant
college activities.
Day, various other days,
and annual day cel ebrati ons,
cel ebrations etc. Funds required for
actively participate in the rel evant

and the concerned council
the various councils discuss the problens faced by students and their
has al so

farewel |

Mor eover ,

needs of educational infrastructure and other facilities. The counci

been asked to give due tine for internal exanmination. The nmain role of Library

Advi sory Committee is to upgrade library facilities and increase the usage of

[ibrary. The commttee al ways wel cones suggestions from students. The comrttee
The Cul tural

conducts various activities |like book exhibition on certain days.
events such as the annual progranme of the

Conmittee organi zes various cultura
cultural events, preparing the students to participate in various
The NSS comm ttee organi zes al

col | ege,
conpetitions in the University Youth Festival.
NSS conducts once the special NSS canp in one of
de- addi cti on

ki nds of social activities.
the nearby villages and conducts the activities of cleanliness,
awar eness of the village. During the
sani tation, awareness

and also for the uplift of the social
canmp such public awareness prograns as rura
| ectures on wonen enpower nent, organizing bl ood

speci al
Anong the various ot her

rally on social issues,
donati on canps, tree plantation are carried out.
programes arranged by the college through the conscious support of the

students’ council include the celebration of the birth and death anniversary of
great personalities such as Gandhi Jayanti and Sardar Jayanti cel ebrations,
Vot er s’

Al DS awar eness programe, Decreasing the rate of Fenml e Foeti ci de,
and cultural prograns for socia
NSS under which

Awar eness Programme, Eye Treatnent Canps,

awar eness. etc. Unnat Bharat is also an active canpai gn under
col | ege has adopted one of the nearby villages. The vibrant N.S, S. unit of the
and public awareness

col | ege arranges various programes of societa
specially neant for the adopted vill age.

pr ogr amres,

5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

172
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5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1 Meeting / Once in a year social activity

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization and partici patory nmanagenent are seen in the functioning of
the organi zation at various |ocations at |levels. Effective |eadership is always
visible in various organi zati onal systenms. Adm nistration of The organization
is decentralized. Managenent, principal, |QAC and faculties work in a
consi stent manner for this. Inplenentation of policies and plans. The
managenment oversees to pronote and sustain quality. The Principal and HoDs are
given total academic liberty by the Managenent. The managenent provi des an
opportunity to the teaching and non-teaching staff appointing them on various
commi ttees of managenent |ike Canpus Devel opnment Comm ttee. At institution
| evel various conmittees have been constituted to plan and nonitor the
functioning of different departnents. The | QAC takes specific steps through
del i beration and interactions by obtaining feedback from departnents and
faculty. 1QAC regularly reviews the teaching-learning process at six nonthly
neetings. Al the faculty nenbers participate in the decision nmaking by
provi di ng suggestions fromtinme to tine in oral form They also figure in the
academ c and adm nistrative committees of the institution Students Gievance
Redressal Conmittee, Discipline Cormittee, Library Comrttee, Research
committee and Canpus Devel opment Committee. Al the commi ttees have been forned
with a judicious conbination. The college prepares its institutional budget.
The library committee al so prepares the budget in advance. The students of the
institute also play an effective role in decision making. Students, alumi,
parents and staff are included by the institute in the formati on of various
comm ttees. Under the efficient |eadership of the Principal, the I QAC al so
plays a vital role in college adm nistration. Enough autonomy is given to al
HoDs to run their Departnents in accordance with the vision, mssion and
obj ectives of the college. Collaborative Autonony to the Departnents Every
departnent is given autonony and flexibility to conduct various activities
within the departnent |ike Wrkshop, Project work, Sem nars, Mentoring
programe etc. Participatory managenent is achieved in this institution through
transparency and reliability. Decentralization and participative managenent in
the institution in practice is showm in College Annual Day and Prize
Di stribution Function: The Institute organizes Annual Day and Prize
Di stribution function to encourage neritorious students and outstanding
performers in various activities in the college, University and other |evels of
conmpetitions each year. The function is a unique exanple of participative
managenent as the Principal, | QAC, Teaching- Non Teaching staff, students,

Al ummi, Parents, Managenent, External Speakers, and other stakehol ders are
present and actively involved in the preparation and execution of the event.
After deciding on a mutually convenient date for the function various neetings
are held and all the stakeholders are involved. List of neritorious students,
wi nners and outstanding perforners is prepared by respective departnents,
committees. Quest for the function and external speakers are decided and
invitation is conveyed. Alumi and Parents are invited. Students perform
various cultural and entertai nnent progranmed. The President and the Secretary
are present and through the presentation of the annual report all stakehol ders
are made aware of the activities and achi evenents of the institute.




6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Human Resour ce Managenent

After discussion with the managenent,
the Principal inforns the University
and the State CGovernnent about the
shortage of faculty and staff. As part
of it, visiting faculty, conputer
operator, junior supervisor for
internal as well as external
exam nation are facilitated. Sonetines,
qualified teachers are invited on
remuneration to provi de gui dance on
various skills and enpl oynent
pr ogr amres.

I ndustry Interaction / Collaboration

We have signed MOU with educationa
institution, hospital for organizing
various social activities, health and

hygi ene rel at ed i ssues, conducting

exam nations, various educational,

research and research. W have been

successful in organizing prograns of
enpl oynent related activities.

Adm ssion of Students

The m ni num percentage of marks at
entry |level for each program offered by
the college is 35 in H S.C Level
col |l eges offer only general
under graduat e courses, so the nm ni num
percentage of marks at this level is
35.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Qur nmanagenent al ways focuses on
providing infrastructure and facilities
as per gl obal standards. Cl assroons are

equi pped with LCD projectors and
screens along with audio visual system

The coll ege has Xerox facility with

duplicator, generator with 40 KV,

scanner printer etc. The college has

its website www ni macol | ege.in which
provi des detailed information about the
institution and its activities to the

students, parents and ot her

st akehol ders. The coll ege al so has a

CCTV canera systemwi th DVR Regul ar
mai nt enance is also done with the help

of UGC.

Curri cul um Devel opnent

The University frames the curricul um
of all subjects to be delivered in
affiliated institutions. Accordingly,
this institute has introduced choice
based credit systemw th core courses,




optional courses, skill oriented
courses, foundation courses as well as
job oriented courses.|ln the course
nmoni tori ng and eval uati on process,
assi gnnents, projects, semnars are
organi zed for all students for their
i nternal evaluation. For effective
curriculumdelivery, teachers are truly
critical internal role players in
i npl ementing, evaluating and inparting
quality education to students. At the
mcro level, the curriculumand its
teaching mssion are set to develop in
every student critical and creative
t hi nki ng, evaluative ability,
comuni cation skills, teamspirit,

i nventive and innovative attitude and
conpetence in all prograns. To achi eve
the above objectives and the m ssion of
ef fective curriculumdelivery,
generally all teachers are sent for
training like orientation prograns,
refresher courses, faculty devel opnent
progr ans.

Teachi ng and Learni ng

| QAC Education focuses on the quality
of education and through this, new
t echnol ogi es and structural
i mprovenents in the education process
are suggested and introduced. Qur
adm ssion process is transparent and
very clear. W also nmaintain the
reservation policy of the state
government. Students are given a
prospectus at the tinme of adm ssion
whi ch contains detailed information
about various subjects, co-curricular
activities, NSS, sports and ot her
essential information offered by the
institute under the CBCS system The
orientation programalso informs the
students about the academi c as well as
co-curricular activities of the
coll ege. The class roomis equi pped
with LCD projector acrylic board,
| ecture stand, interactive panel board,
HOP, visualizer. LCD projector, |aptop,
CD are used for teaching and | earning
process. Students are encouraged to
attend Sandhan, a live |earning program
of the state governnment. Tests and book
review are nmandatory as part of
conti nuous assessnent.

Exam nati on and Eval uati on

Assi gnment, book review and
presentation are conmpul sory as part of
i nternal assessnent. The feedback
format fixed by IQAC is distributed to
t he students, covering all the




information related to the teachers
performance. The data thus collected is
eval uat ed, anal yzed by the conmittee
Corrective action is taken. The
teachers concerned are contacted
i ndi vidually and inforned
confidentially about the result of the
i nternal eval uation. Students are given
freedomto approach the HOD and
Principal at any tinme. Qur cultura
activities and conpetitions held in our
college help us to evaluate their
talent. Their various talents are
eval uated and encouraged by giving them
pri zes.

Research and Devel opnent

The institute encouraged research and
devel opment. The col |l ege already has a
| ocal research comm ttee which
encourages faculty to participate in
various sem nars and workshops. 2
Faculty are encouraged to undertake
research and book publication work. As
a result, UG m nor research projects
have been conpleted. Apart fromthis an
annual report has been published by the
organi zation. Three faculty menbers are
Ph.D. In addition to the manual s, nost
of the professors have published their
resear ch books. The col | ege has
organi zed many prograns |ike Bl ood
Donati on Canp, Thal assem a Awar eness
Programme, H V Al DS Awar eness
Programme, Human Ri ghts Wr kshop etc.
anong other activities and NSS has
pl ayed an inportant role in the overal
devel opment of the students and
prepared them for nationa
responsi bility. Special coaching and
gui dance is al so provided regarding
various conpetitive exam nations under
Car eer Counseling Cell, UGC sponsored
Entry in Service Programe, Odisha and
Gnanadhar a.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The head of the organization is
al ways eager to fulfill the stated
vision and mission. It prepares a plan
and cal endar of academ c, co-curricul ar
and co-curricular activities that can
hel p in achi eving the vision, mssion
and obj ectives of the institution.
After discussing and planning with the
faculty, the Principal organizes expert
| ectures, various university |eve
canps and trainings etc. and thus tries




to fulfill the vision and m ssion. He
consults and assists the in-charge of
the commttees and organi zes prograns
for extension activity and thus works
for the benefit of the students and the
| ocal comunity. To inprove the quality
of various activities and
infrastructure, it analyzes the
f eedback of the stakehol ders and takes
steps to inprove it.lt encourages
faculty to participate in workshops,
sem nars. Conferences and encourage
themto carry forward and publish
research articles, projects and books.
It al so encourages students to
participate in workshops, sem nars,
canps etc.

Adm ni strati on

The institute has an integrated
structure for quality assurance of
academ c and administrative activities.
For the snooth functioning of the
adm ni strative departnment, the
principal and the clerk distribute the
wor k and anal yze the requirenents.

O fice managenent was conputerized
under this internal quality inprovenent
framework. Wth conputerization, the
adm ssion and exam nation process has
become faster and nore accurate. The
adm ni strative process regarding the
schol arship is also conpl eted quickly.
In order to provide appropriate and
qualitative services to the faculty and
students, the admnistrative staff is
trained and oriented. They were al so
gi ven conputer training. A continuous
supply of water and electricity is
mai nt ai ned. Regul ar internal and
external audits are conducted.

Fi nance and Accounts

An accountant maintains accounts
which are nonitored by the authorities.
There is a systemof verification,
rechecki ng and crosschecki ng of
accounts by the authorities. Besides,
managenent arranges for internal audit
at least twice a year by C A |1QAC
Fi nance Committee and Library Comm ttee
t ake decisions in case of expenditure
of UCGC grants. Al purchases are nmde
t hrough tender system Apart fromthis,
the accountant writes the accounts of
the college regularly on a daily basis.
Rs. Ampbunts above 500/ are paid through
Cheque, Public Finance Managenent
System DD, RTGS and other digita
devices. At the end of each financi al
year, witten accounts are sent to the




i nternal auditor appointed by the
governing body. If any mnes are found
in the witten accounts, they are
returned to the adm nistrative office
After revising the query it is again
sent to the internal auditor for
finalization. The entire process is
transparent. Finally, the account is
sent to our respective Chartered
Accountant. After verifying all bills
and vouchers, C.A A certificate with
stanp is issued. Also C A Audit, AG
Audit of the State Governnent is done
properly as per the rules and
regul ati ons of the State Governnent.

St udent Admi ssion and Support

Various extension activities are
conduct ed keeping in mnd the overal
devel opnment of the students.

Thal assenia test is done every year by
payi ng Rs. 100/ in collaboration with
India Red Cross Society. Students are
encouraged to participate in various

competitions organi zed by the

Uni versity Youth Festival. Various days
are celebrated with great enthusiasm
for the all-round devel opment of the
students. Students are al so encouraged

to join NSS and various add-on courses

i ke Personality Devel opment, Conputer

Skills, Sew ng, Knitting, Comunicative

Skills etc. Students are al so
encouraged to participate in indoor and
out door ganes organi zed by the

uni versity. Sports specific training is

al so provided by the Physical Director

to performwell. Students are al so
encouraged to participate in cultural
prograns organi zed by the university.
Special training is also provided to
sel ected students.In short, all the
students are awarded pri zes,
certificates and awards in the prize

di stribution function. Under the Poor

Student Relief Fund, the student who is
really poor and does not get any kind

of governnment assistance. schol arship
the coll ege has paid their adm ssion

fee of the particular senester. To
enhance enpl oyability, students are
provi ded speci al coaching and gui dance
under Career Counseling Cell and

Qdi sha. Vari ous committees |ike Student
Council, Student Gievance Redressa

Cell and Wonens Cel |l have been
constituted for the purpose of
addressi ng the grievances of the
students. A first aid box is available
in the college for health rel ated




probl ens. Students are encouraged to
participate in various co-curricul ar
activities and Saptadhara program

Exam nati on

Proj ect work, Assignnment, book review
and presentation are conpul sory as part

of college internal assessment. In
every senester, an internal exam nation
is conducted as part of internal

assessnent .

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 NI L NI L NI L 0
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 NI L NI L Nill Ni Il Nill Ni |l
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Short Term 2 15/ 04/ 2019 20/ 04/ 2019 6
Cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
9 9 9 9
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
9 9 286

6.4 — Financial Management and Resource Mobilization
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6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution conducts internal and financial external audits regularly The
Accountant, junior clerk and the Principal jointly scrutinize and verify the
financial data regularly. They follow the directions fromthe H gher Education
departnent and external Chartered Account for this internal audit. At the end
of every financial year, the annual financial statement which is inclusive of
all the receipts and expenditure is prepared and sent to the authorities in the
Depart ment of Education. Even the coll ege nanagenent has appoi nted internal
auditor for internal audit of the college. After the scrutiny and checking of
expenditure of the institute by an internal auditor, it is forwarded to the
recogni zed CA. Here it should be noted that, every year, in tine audit of the
institute is done. Financial Audit of the Grants and fees sanctioned by the
Governnment The col | ege seeks the services of an external auditor for the final
audit in March every year. Al financial docunents of this period are submtted
to the external auditor, Chartered Accountant for Verification and Audit
Certificate. Orissions or errors, if any, reported by the Chartered Accountant
are corrected as per his directions and the final balance sheet report and
certificate are issued by him Recently, the A G Audit of the governnent from
the Departnent of Education visits the college and inspects all the files
related to financial matters of all the schenes that the college has avail ed
of . They subnmit the audit report to the concerned officer of Education
departnent. Any correction, if required, has been effected on the basis of the
audit report and clarifications called by themare submtted as audit reply.
Fi nanci al Audit of the Managenment account The Accountant, junior clerk in the
col l ege keeps the daily financial transactions on behalf of the Managenent. He
executes the decisions and policies of the managenent relating to financial and
other matters in the college. The nanagenent auditor visits the college at the
end of each year and exani nes the accounts, prepares the journal and | edger,
and submts the report to the nmanagenent at the end of the year. Therefore, the
internal audit is first audited by the college auditor and then it cones at the
end of the prepared financial year. Annual Financial Statement and Final Audit
Report.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

Phi | ant hr opi es 18001 Encoragenent to
students for Better
Per f or rance

View File

6.4.3 — Total corpus fund generated

18001

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No --- No ---
Adm ni strative No No

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
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Soci al activities, Cultural

progranms, Prize distribution.

6.5.3 — Development programmes for support staff (at least three)

Use of

I CT for faculty,

Yoga and use of conputers for administrative.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Reading facility and taken initiatives for
canpus.

regul ar cl eanliness and mai nt enance

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 05/ 07/ 2018 20/ 07/ 2018 20/ 07/ 2018 68
Personal ity
Devel opnent
Pr ogr amre
2018 05/ 07/ 2018 06/ 08/ 2018 23/ 01/ 2019 141
I ntroduction
of Mentoring
System
2018 Best from 27/ 11/ 2018 28/ 12/ 2018 29/ 12/ 2018 44
t he West
conmpetition
2018 27/ 11/ 2018 22/ 02/ 2019 22/ 02/ 2019 79
Personal ity
Devel opnent
wor kshop

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Heal th 20/ 06/ 2018 20/ 06/ 2018 85 0
Awar eness and
Clean Vill age
Vill age 26/ 07/ 2018 27/ 07/ 2018 57 0

cl eanl i ness
Publ i ¢ Cont act
Program
Dhandhusan,
Padhariya and
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Meu

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources
Use of solar energy to save energy, save environment, Program Ozone Day
Cel ebration
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Rest Roons Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 21/ 06/ 2 1 I nt er na Soci al 188
018 tional
yoga day
cel ebrati
on
2018 1 1 24/ 09/ 2 1 NSS DAY NSS 150
018
2018 1 1 25/ 01/ 2 1 Vot ers Soci al 97
019 Day
2018 1 1 01/ 10/ 2 2 Two day NSS 227
018 Cel ebrati
on of
Gandhi
bi rt h- day
2018 1 1 13/ 07/ 2 1 I nterna Soci al 98
018 tional
Wnen day
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
NI L Nill NI L
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Gandhi birth-day 01/ 10/ 2018 02/ 10/ 2018 227
I nt er nati onal 13/ 07/ 2018 13/ 07/ 2018 98
Wnen day
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
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Tree Pl antation

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices: 1 1. Title of the Practice : Mentor-Mntee Programe 2.
Duration (year of inception-year of discontinuation) Duration: 2018-19 (Year O
I nception July, 2018 February Year O Discontinuation February, 2019) 3.

(Cbj ectives of the Practice: Effective nentoring seeks to offer notivation, rock-
support, directive guidance and role nodeling to nmentees while they journey
through the chall enges of College education with English as the nedi um of
instruction and peers fromdifferent social and educational backgrounds. To
ef fectuate the success of nentor-nentee relationship, the mentor should ¢ Be a
consul tant and counselor ¢ Be a trusted confidant to |isten with conpassion -
Be able to give constructive feedback ¢ Be know edgeabl e and non-judgnmental e
Val ue diversity of perspectives « Help in setting goals and devel op
capabilities « Provide pillar support to steer through challenges. 4. The
Context : The transitional period between Secondary Education and Tertiary
Educati on poses a host of problens |ike econonmc stress, |ack of parents?
diligent guidance, pressures fromfamly and parents to conformto certain
standard practices, social nedia affecting their nental and enotional well-
bei ng, chall enge of making good friends and getting connected to others,

di sappoi ntnents in friendships, nental and physical health issues, issues with
body i mage, inadequate know edge of tine and stress managenent and | ack of
positive role nodels. The new anbi ence, new acquai ntances and new teachers
| eave them puzzled as to whomthey could confide their problens. Not know ng
whomto turn to for support and help and to deal with these pressures, the
pdult | earners bottle up their problens which in turn lead to frustration, left-
al one di sheartennment and | ack of enotional poise. Preparing the nentees not
just for college life but for the journey of life becones the nentor’s
priority. 5. The Practice: The coll ege organizes a nentor nentee neet every
year so that students (nentees) are being properly guided and are given
personal attention. The neet focuses on targets to be set by the nentees for
their academ c performance and in al so devel opi ng a nentornentee rapport.
Ment ees can share their thoughts about anything and di scuss what ever they want
in this safe zone. The nentees neet their respective nentors regularly for
necessary, help, advice, guidance or just a |listening ear. Mentors can al so run
interventions with their nentees or their teachers when needed. ¢ Teachers to
students of their departnent Met at [ east once a week in college. « Al |eave
applications by students are submitted to the Principal by their respective
teachers. ¢ Students were assigned to a teacher and strengthened the sense of
bel ongi ng and unity anobng everyone. 6. Evidence of Success : The genui ne
i nterest shown by the Mentor has devel oped a sense of confidence, support and
security that they becone bal anced to face personal and academ c chal |l enges -
Consi stent caring and guiding acts as a noral e booster in inproving regul ar
attendance and contributes to personal and educational growth of the students e
Conti nuous nonitoring for technical and soft skill enhancement has increased
t he nunmber of enployabl e graduates ¢ Acceptance of others as they are and
respecting their opinions are obviously exhibited in their behavior ¢ Nunber is
allotted in all sections ¢ The hel p and gui dance recei ved becones so enbedded
in their mnds that they voluntarily give back to the society through extension
activities. 7. Problenms Encountered and Resources Required : The whole
programe woul d be nore successful if a student has the sane nmentor throughout
the course but for sone administrative reasons this could not be worked out
Mentoring is a two way process where if one side is showing less interest, it
woul d col | apse the healthy relationship. Sonetinmes students preferring a
particul ar teacher as the nentor cannot be accommopdated given the | arge student

strength. The faculty in spite of their busy acadenic and admi nistrative




preoccupati ons, extend their genuine support but there is a possibility of not
extendi ng adequate quality tine to their nentees at tinmes. If the nmentees are
allotted across the disciplines, they may feel free to share their problens and
sonmetines the famliarity of subject teachers makes them bottle up their
difficulties. 8. Notes (Optional) : The Institution started with the vision of
enpowering girl students of the rural agricultural conmunity, by choice,
admitted nore first generation learners and willingly took up the greater
responsibility of providing additional care for the overall devel opnent of the
students. The success of the program should be attributed primarily to the
teaching staff who consciously and consistently maintain a good rapport with
the students and are reciprocated by parents and wards alike in their journey
of life outside the classroom Caring and sharing that |essens the burden and
doubl es the happi ness. Best Practice- 2 1. Title of the Practice: Students
Daily Attendance 2. Duration (Year of Inception-Year of Discontinuation):
2018-19 (June — 2018 to March — 2019) Yes 3. (bjectives of the Practice: To
i ncrease the student presence in class roomduring teaching hours it will
transformas an effective tool to notivate students towards their studies and
to achieve future goals. 4. The Context: Student’s attendance is taken
regularly (per day). Reasons being if we leave it for a day this will be taken
for granted and will develop as a habit. Such negligence in long run wll
becone main cause for low quality and ability as well as |lack of seriousness
anong students. It is the teachers first duty to maintain the student’s
presence recorded regularly and at the sane tine it is his social and noral
responsibility also to effectively counsil themto attend the cl asses
regularly. 5.The Practice: To inplenment this daily attendance record practice
nore effectively College has recently inposed a fine for not attending class
wi t hout any valid reason or prior information per day basis. Continued absence
for a week or nore can lead to his/her expulsion fromthe college. Before
i mpl ementation of this practice, the teachers always face the probl em of
irregul ar and | ow attendance anbng students. ¢ Due to | ow attendance teachers
had to repeat their lecture for those who weak and not present in their
pervious | ectures.  This regular nalpractice |eads to the non conpletion of
syl l abus and at the end of the senmester. ¢ Regul ar absents of the students does
not allow the teacher to take sonme collective decisions and di scussions on tine
to prepare particular prograns for future and there is a regular |oss of
precious tinme and opportunities. 6. Evidence of Success: Evidence of success of
this practice is the informal positive feedback which we have received from our
students. W have al so witness a sense of accountability towards the task from
the staffs. W have al so observed that there is a significant increase in the
presence of the students in the class roomand canpus activities. Day to day
activities has also increased. Students and staff both are working positively
to achi eve their pedagogical and |earning outcone at required tine. - This
practice makes it possible for planning and exercise of various sporting,
cultural and eventful activities in and out side canmpus and university. -
Conpl eti on of course on tinme makes it possible to conduct exam nations on tine.
- The regul ar presence of students is always a challenge for teachers to
satisfy their learning thrust. Therefore the activities thensel ves are nade
nore informative to nmeet the academ ¢ demands. | nproved nethods in teaching and
learning is noticeable evidence of success 7. Problenms Encountered and
Resources Required: During the initial stage of the inplenentation of the
practice of inposing fine and punishnments we have specul ated that we will face
resi stance fromstudents. Since this practice was conplinmented to enhance the
spirit of the students and responsibilities of the tasks assigned to the office
and teaching staff. W a have nmade them understand that now this process will
hel p us and the students in a long run. Main focus was given to the student’s
attentiveness. The nain elenent of this process was a collective declaration of
the students and staff and that was the self bel ongi ngness towards their
institution and their future goals. 8. Notes: (Optional) In the initial stages




it was seen as a practice to penalize the absent students but later on it was
found to be very fruitful for all the students and teachers and of course the
institution.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. ni nacol | ege. i n/i gac-m nut es/ best -
practices/#1685182691267-f5193225-2bab

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Nima Grls Arts College, Gozaria is one of the leading institutes of higher
education for girls in the North Gujarat region, affiliated to Henchandracharya
North CGujarat University, Patan. The Col | ege has been awarded 2(f), 12(b) and
was accredited ‘B (2.44) grade by NAAC in the year 2011. The institution works
wi th specific vision and mission to provide higher education to the (nostly

poor) girls of rural and surrounding area and strives to nake overal
devel opnent by educational and co-curricular activities. The vision of N nma
Grls Arts College, Gozaria ains at attaining excellence of students in
academi ¢ world and preparing themfor 21st century world to inculcate the
skills and val ues needed in real |ife and above all making them responsible
citizens and human beings. Qur NSS unit is the heart of the college throbbing
with activities quite in tune with the vision and m ssion of the college. Wth
t he purpose of developing the latent abilities in personality of the students,
the coll ege organi zes various activities Iike sewing, knitting and enbroidery
activities, celebration of various subject days, know edge week, English
speaki ng contests, Debates, Misic, Acting, Traditional Day, Essay witing,
Quiz, G K Test, Navaratri celebrations, Tours and Picnics etc. and many other
activities are organi zed. The coll ege possesses a well-furnished Digita
Educati on and Learning Laboratory, which is used in inparting computer
education and English | anguage learning to nearly conputer-illiterate
girlstudents of college representing the adjoining rural area. Apart fromthis,
through its social activities our institute has established a well-built bond
with the local conmunity and is popular for its conpassi onate keenness in
surroundi ng areas. Col |l ege possesses a spirited and dynami c National Service
Schenme (N.S.S.) Unit which includes active volunteers, always ready to serve in
any difficult situations. The unit regularly organizes Bl ood Donati on Canps,
Di stribution of clothes anong the needy ones, Rallies for dissen nation of
general awareness anong the villagers and thus incul cates significant val ues
and ethics like cleanliness, discipline, courage, self-confidence and hunanity
anong students. It creates awareness about de-addiction, superstition and
illiteracy, girl education, wonen enpowernent, female infanticide etc. anobng
t he peopl e of Gozaria and surroundi ng areas. Qur volunteers not only served the
surroundi ng areas of CGozaria but also hel ped and provided i mredi ate help to the
needy families in renote areas too by organizing a ‘Kapda Yajna'. This unit has
al so organi zed 22 special Shibirs (weekly O f-Canpus Wrkshops) in nearby
villages every year. Till today, the unit has organized this kind of off-canpus
wor kshop-Shibir in 20 villages. During these days of off-canpus workshop,
vol unteers organi ze various activities of social awareness and canpai gns al ong
with carrying out a weekly residential stay anong the villagers. The unit
al ways remains vigilant and alert to fight against any natural or man-nade
calamities. It plans various progranmes and collective extension activities for
national and social awakening. It also organizes activities like rally, blood
donati on canps, and self-protection training sessions in collaboration with the
CWDC unit of the college, celebration of Republic and | ndependence Day and nany
ot her events of national inportance.
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Provide the weblink of the institution

https://ww. ni nacol | ege. i n/ about -us-2/institutional -uni gueness/

8.Future Plans of Actions for Next Academic Year

- To enhance the technical education anmong girls through ICT. - To organize

‘& am Sanpark Abhiyan’ to mnimze the excessive urbanization under the upcom ng
scheme of NSS. - To inplenment the rel evant courses for Personality Devel opnent,
Communi cation Skills, Conpetitive Exans, Preparation of Resune etc. - To organize
the expert-Ilectures of Conmunication Skills and Career Consciousness for the life-
| ong enhancenment of students and to prepare students for conpetitive exans. - To
ensure the participation of nmore students in skill-based progranms pertaining to
skills and thereby enhance the existing rate of enployability of the students. -
To notivate students for social and econom c devel opnent - To encourage students
to participate in sports related activities for their physical devel opnent.
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