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Part A

Data of the Institution

1. Name of the Institution

NI MA G RLS ARTS COLLEGE, GOZARI A

Name of the head of the Institution

Dr. Rajendrasinh D. Vaghel a

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02763263631
Mobile no. 9727302789

Registered Email

ni macol | ege@nai | . com

Alternate Email

i gacngacl997@nuai | . com

Address RAI LWAY STATI ON ROAD, GOZARI A, TA
MEHSANA, DI ST. MEHSANA

City/Town GOZARI A

State/UT Guj ar at

Pincode 384470




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Dharnendrasi nh M Vaghel a

Phone no/Alternate Phone no.

02763263631

Mobile no.

9427040202

Registered Email

ni macol | ege@nai | . com

Alternate Email

i gacngacl997@mai | . om

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. ni nacol |l ege.in/igac-m nu

tes/aqgar-
ssr/#1685168097429- e9442339- 78f 7

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. ni macol | ege. i n/ academ c-
cal endar/ #1648790367536-f f 263199-f 19f

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B 2.44 2011 27- Mar - 2011 26- Mar - 2016
6. Date of Establishment of IQAC 02- Aug- 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.nimacollege.in/iqac-minutes/aqar-ssr/#1685168097429-e9442339-78f7
https://www.nimacollege.in/iqac-minutes/aqar-ssr/#1685168097429-e9442339-78f7
https://www.nimacollege.in/iqac-minutes/aqar-ssr/#1685168097429-e9442339-78f7
https://www.nimacollege.in/academic-calendar/#1648790367536-ff263199-f19f
https://www.nimacollege.in/academic-calendar/#1648790367536-ff263199-f19f

Beauty Care Curricul um 29- Aug- 2017 46
2

I ntroduction of Mentoring 28- Dec- 2017 137

System 32

Personal ity Devel opnent 20- Dec- 2017 50

Pr ogr amre 2

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution NSS HNGU 2018 66916. 8
365
Vi ew Upl oaded File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Booty care skill teaching programenables rural girls to help their famly and
friends and can be conveni ent from enpl oynent point of view 2. Introduction of
nment or shi p hel ped the respective nentors in understanding the issues of nentees.
3. Personality Devel opnent Programmer hel ped the rural students acquire

enpl oyabl e skills through interview techni ques and gui dance for the competitive
exams. 4. Such programmer as Cl eanliness drive dead diction in association with
neeting people of the villages were carried out by students.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllpQ3lWclczWU5JU1RFd0dmczdRN3c9PSIsInZhbHVlIjoiR3gyN3VTT0dGelE2WFNhc2hxaVArakFtaER2U241eGpIV0xvNWkyMHlqazFPN042T1pFZ1BYVG5RZW5sa29QVFIyVzBLV1hwQ2ErUzFlSUNzZ1phRU5QWnVnS2dYdkNqQU9UOXdQRnNvb2c9IiwibWFjIjoiODA1ZDQ3Yjk4OTRlZTZlYmNiNGFlMWU0MTUwMGJmMzEyOWMyNzAzYWRlOTM3MDBjNDBhYWYyZjY0YzJiYzk3NiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImJ5MnhXcGwvREFSOWRSdUY1MzFMV1E9PSIsInZhbHVlIjoiZTlSajkxbm9nWVVpM0RWNWZOSzlNYVplN1ZEbUMvY0FVMElLbitxK1haTURndHY1eEVQQ1ZPUmVrSDN3WUVTbjcwK1FDQ2RHaU9WSC81MHl2RmpJdkE9PSIsIm1hYyI6ImM3NGE1OWM5YTRjMzg4ODc5ZWY1ZGQwNmI2ZjNlOWE3YzUyNWI1YmYwMTg1NGZmNzQ0ZDYxZThlNjU3MTMxYmEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkMzTGVZdHcralBCQk9UYkc5dUxiUWc9PSIsInZhbHVlIjoiVnIzNWlUUUcra3lSMXRXRVFaOTVjSmFHVC8vSVR2RjJqOTBKTVh1OGYxMHlrQ3ZYRVhBQ0wyWTJ0YXRtdGhsViIsIm1hYyI6Ijk2MmM5OTNhODEwMTJhMGQ4NjZmNTM5NTE4NzQ2ZTdlMDBhYzAwMDUxZDkyNDQ4YWYxODE5NjBiMWRhOTE1MDciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InlQTFJiZ0tRSU9aLzlwZzlyOHBkemc9PSIsInZhbHVlIjoiUnhyNEo1akdORW9JZThRclhtTENzUjdLVW5uWkpZTWE4TG8zQ2htRkVYd0tCQzJlUW52a3BMVUpSR0UvcUJuc3o2eG0vTmN2SDdZdjFTQmtPWDNvaGc9PSIsIm1hYyI6ImJiMDUxNmI0NWMxYzJiNjhiM2E2ZDZiOWI1MTMwZjFlM2JmMjRlYWQxMGJhNDQ3YWRhNGI2MTYwYTU2NWFhNmEiLCJ0YWciOiIifQ==

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Formation of different commttees and
wor k al | ocati on.

Coordi nators’ of different comrittees
arranged programres accordi ngly.

Worl d Yoga day cel ebration.

Faculty and students perfornmed Yoga on
| YD.

To create various Teachi ng-Learning
pl at form t hrough vari ous programmes.

Encouragenent to the students for the
maxi mum use of library and the study-

material given to the students.
Republ i c day Cel ebrati on. Faculty, staff, nenbers of the
managenent, | ocal body nenmbers joi ned

to cel ebrate Republic day

Organi zi ng beauty care through art.

Students in beauty care participated in
various conpetitions through their
skills.

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Shree Gozaria Kel avani Mandal, CGozaria 21- Aug- 2022
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 16- Jan- 2020
17. Does the Institution have Management No
Information System ?
Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllpV1NPaERYMU8vK09OcXI2SnV6UVE9PSIsInZhbHVlIjoiQmJBTXFQOCtQdHlZQ0ROc2Q1anpZNG1IQlV6Q01qREV6U0ltVExlOWJYVjJYZ2Vzc0xKWWQ3OEF2S3JLYkpWYXdoQnBaZXlEY2FGbDROUDJyUTVHdXc9PSIsIm1hYyI6IjY0OTE4ZTAxYWE3YWRkMTY2ZDU2YTNkZTkxZmU2MWVmODQ1NTFhNDljM2EyYTAwMDA3MjJkYzY4NTM4OTJhZGQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImJyNmVpUjNSRjMvZTBrVWVhR1d4bUE9PSIsInZhbHVlIjoiaklEQnhkTU5zL053ekhrd3VUVWFnbmxJTVN2bWdkRnRlS3RWVmdLdG5qZGFBaG8zYXZiT25QdlRXeXNuL2FLdiIsIm1hYyI6ImNlN2JhMzVhMTA0ZGEyYmEyMTA2OGQ3M2IwMjZjMmFjNTY4ZGQ2ODA4YzhkOTk5NmY2ODYzODAxMWE5ZTY3ZTEiLCJ0YWciOiIifQ==

The college, affiliated to Henchandracharya North Gujarat University, Patan,
ensures effective curriculumdelivery through a well planned and docunent ed
process. The initiatives taken up for effective curriculumdelivery are as
under: Academ c Cal endar The Principal, along with all the HODs prepares its

Academ ¢ Cal endar in the beginning of the year which is in accordance with the
Uni versity Academ ¢ Cal endar. The College strictly adheres to the acadenic
cal endar which conprises of various activities to be undertaken throughout the
year. Students, faculty nmenbers and other stake hol ders are infornmed about the
sanme. The academ c cal endars are displayed on the institutional website to be
viewed by all. Teaching Plan In the departnental neetings of the HODs with the
teachers, they distribute copies of the departnental and individual tine-tables
to the faculties. The faculties prepare nmicro teaching plan and follow it
earnestly. Each departnent conducts continuous assessnent which includes class
roomtests, assignnments, group discussions, presentation, etc. Academc Diary

For the effective inplenentation of curriculum the teacher works out on the

syl l abus to be taught and wites units and chapters in the acadenic diary which
he/ she plans to teach in the class. The acadenmic diary has the record of daily
teaching with all the details. The diary is verified and signed by the Head of

Departnment and the Principal. Educational Tours / Field visits For effective

curriculumdelivery, the College organi zes acadenic tours and field visits for
the benefit of students. It is organized for the experiential |earning of the
students of the college. Field visits to the different relevant places |ike the
banks and railway stations etc add to the practical awareness of students.
Inviting experts Each departnent invites and arranges guest |ectures of
experts. The |ectures are based on curriculum For advanced | earners additiona
support and gui dance is provided by the faculties. Related Programes The
col | ege organi zes co-curricular activities which include study related novi es,
docunentaries; videos related to their syllabus for detail ed exposure, subject
rel ated day cel ebrations. As part of regular programes students are shown
nmovi es on a variety of subjects such cancer-awareness etc. Students’
presentations, assignnments, class roomdiscussion, are regularly organized for
a better coverage of the topic. Feedbacks: The coll ege takes feedback on
college activities and its functioning fromteachers in manual format. Their
suggestions are taken into consideration and accordingly worked on it.
Infrastructure: The college has 7 class roons with LCD projectors, out of which
three are snmart classroons. There is a semnar hall w th advanced audi o visua
equi pmrent, along with a rich library. |ICT Based Educational Tools: Available

| CT based educational tools include Snmart Room Roonms with Interactive Board

and CHP

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Beauty --- 29/ 08/ 2017 2 --- Yes
Care

Curricul um

--- 20/ 12/ 2017 2 --- Yes
Personal ity
Devel opnent
Progr amme

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction




Nl

NI L

Nill

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BA

Sanskrit/ English/ Gujara
ti/ Hi ndi

15/ 06/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
128

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

16

15/ 06/ 2017

976

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

Gujarati & Hi ndi

23

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students No
Teachers Yes
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

agreenment. ? Action Taken Report:
bei ng ‘conpl etely agree’,
observation ‘partially agree’,

the | evel of their disagreenent
in the concerned subject,
their meetings for the better

? Anal ysis of Feedback: The above graph indicates that
ten observations, described as Que. 01 to 10, no teacher has shown di sagreenent
al though the | evel of agreenent differs fromconplete agreenent to partia
In view of the observations of the teachers
no action needs to be taken.
t he concerned teachers have been told to discuss
inwitten with the nenbers of Board of Studies
who may give vent to this |evel of disagreenment in

result at the end.

referring to the given

For the mddle

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ino4SU96eU4vY2hCeEFZOE5PU2FYY1E9PSIsInZhbHVlIjoiOHNWMUZRbWU2K1FLNnk2R1Z0VUh4K0tSYno0ajFrcHVBVFZyN3I2Z0lsSW5tRmVFNUo2VnBUWVpHZWEwNlQyNjI3OHJycElZQTgyUFgzNmRlOFdMemNtczB2endMSDM3bkxHVnREVlhVYlU9IiwibWFjIjoiNTI2MDE5M2YzNmI1MzRmZmM4Mzk2YTE3MzNlN2U0MzVkNGNhZTgzZDk4ZmZjZjMwNTkxNjA4ZWY2NmQ4ZTEwOCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFNcXlXWEh6TWNZTWtTQ1JCelUyYkE9PSIsInZhbHVlIjoiazRNb2oxSlhxMUhabnFpcmNuRFdPRStIbDhIRVpzMGRyTUdZUVVJSUVhNFdxL2MxeE1YZ3JDQjJWMlgwSWg3a3hHVTJCRnhValcvWm81YkFzbnMyNnZNSHhKWGNzSEtHSTlUWGU5TVlhWUk9IiwibWFjIjoiYzYyZjYyMDZjMjBlZjBjMGNiZDIxNjExZTM4NDA0M2Q5NGNlYTVmOGIxNDE2YzM3MjQwY2I5ZjcyMGU2ZTIzNSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVkVlVERWR6VzlxU1JCZkdxU1FVL1E9PSIsInZhbHVlIjoiL3VNWnIvaEpSMnJQR1Z4OHlmeWw3Zy9PK0NhZFBxZzVoYyt5WTNScDViUjNnbDlCb1k0TlJQMXdLd3Q4Ymhua21qSjZtZnBrekZ0Qld2YUltWVpGUFU5U3NROEpFSXo2MVNXZEVWTFcvOGM9IiwibWFjIjoiODA4ZDIyNGFmOTRmY2ZkYzhkNjQ4YWIxYjJkNTQ4ZjFlYzUzNzFiYTc2ZDI5MzNkZWRhN2EwMmQ2NTkyOWQyMCIsInRhZyI6IiJ9

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Sanskrit, 260 260 128
Engli sh,
GQujarati &
Hi ndi
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 292 0 11 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
10 10 13 5 3 12

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

As per the guidelines of the National Assessment and Accreditation Council and on the Recommendation of the
IQAC, our institute has initiated the mentorship programme for students from the academic year 2017-18. It is
one of the initiatives to strengthen the quality-level of students suffering from the types of problems, mentioned

below. Each teacher will mentor the allotted number of students and will be responsible for their holistic
development. Participation and progress of mentees should be formally recorded and a periodic/ annual report
shall be maintained. IQAC allocated different groups of 137 mentees to 08 mentors with regard to their
performance in the concerned subjects. Unique arrangements have been made for mentoring of students in the
institute. At the beginning of the year, each Mentor Faculty is allotted a group of approximately 50 students by
the Principal of the Institute. In each group, two active girls are appointed assistant mentors. The Principal
provides information about the Faculty Mentor, Assistant Mentors and the relevant group of students through
notification at the beginning of the year. The student of the group can meet 24x7 to the faculty mentor of the
group through the assistant mentors for her academic, social and mental problems. In order to be aware about
the academic problems of students their performance in classroom is evaluated on the basis of the internal
exams. With regard to the social and mental problems the well-researched opinion of Collegiate Women’s

Development Cell is taken into consideration. In this special system most of the study problems are solved by the
assistant mentors while the rest of the problems are solved by the faculty Mentor. Only a few serious questions

come to the principal for Redressal. Each group maintains its mentoring data throughout the year and submits it

at the end of the academic year to the IQAC. This system of organization is run successfully. Guidelines for
Mentors In order to maintain uniformity in mentorship system, all mentors are requested to cover the following
points in their meeting with their allotted students. 1. Get the roll no, phone number and email address of the
students who approach you for assistance. 2. Insist them to come regularly, follow the discipline rules and not to
bunk any class. 3. Keep secret the matter if a student shares with you his/her personal issue related to family or
other thing. 4. Instruct and guide them in all possible ways, if necessary, keep the principal informed. 5. Inform
them about all academic facilities and requirements. 6. For economic issue take help of Student welfare Cell and



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlV1aVVTb1I3czJkNkZ3NXFoM0RNNUE9PSIsInZhbHVlIjoiaWVnK2ZhbDh4cXZJZkZTanBVTWZYL3pkTTc5YzhETkYvZ3ZjM3lOQjFRTGVlMWdTc25ZV3ZsWVpPdUlQd2s0RTNVWHE5U1owZHk2eGxxeXhKUS9DcUE9PSIsIm1hYyI6IjcwNGJiZDFkZGQyMDIwZDdkODNhZjlhMDM3YTAyYmU4NjY0MThiMGRkNmNkZjc3Y2Y5YjFjYzI0MjBmMDgwOTkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijg1aUxWUDZEa2hGTTdpTVVvaFFvMEE9PSIsInZhbHVlIjoiTTNLWm9hRzVwdWRyUnppT3FsWGRrNlZTaGw5UFQ3SFNuSjBMc1EweGo0cW13WmxzVDRwU0haTzNYOUJGWTBTWkhFeVhXUmlQMk9BaHQydkM0WlBhUmc9PSIsIm1hYyI6ImUzYzhlMTEwOWY4MzVlZTQzODExZTFlMTY1ZjlhNWQ2MDZjNTQxMDgxMjFhMTgxMGU0ZDc4ZTYzZTgxODJiNDkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBjYXBQZlF0bTZSS0Jna1NvRVE4eEE9PSIsInZhbHVlIjoiNTBuVXFJN2ovOG9jMmVBSm56cnVIMHRzTlJDWE5IZzAyVkNlWFVOSktuTVdDSW0zVlR3VUNWem4rWXBkRVdmVmpmaTFqS2VNaHhrMkxTS3dXTHZ0Y3c9PSIsIm1hYyI6IjQzNzBkZWE0NmM1YWYwYjAzMGNmY2JlZGFmMzY4M2MwNTdiMjBiMTkwZGEyMTM2ZmVhYzNhZmRlZjc4ZGZhNTUiLCJ0YWciOiIifQ==

for personal psychological issues take the help of counseling expert. 7. For girl specific issues, keep the Women
cell informed. 8. Submit the report in the prescribed format at the end of the term.

Number of students enrolled in the Number of fulltime teachers

institution

137 8 1:

Mentor : Mentee Ratio

17

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

12

11

1

0

11

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 NI L Nill NI L
Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination

BA BA Senmester-6 26/ 03/ 2018

/ MARCH- JUN:
2018

23/ 05/ 2018

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

e The college is affiliated to HNGJ, Patan and hence the systens nandat ed by
the University are to be strictly followed by the college. ¢ The University in
all UG programres has introduced Choice Based Credit and Senester System
Uni versity has introduced a system for both Continuous internal evaluation and
End Senester evaluation (ESE). ¢ In tune with the refornms nade by the
uni versity, the internal evaluation systemof the college is revised fromtine
to tinme. The college has introduced the Continuous Internal Evaluation (ClE)
systemfor internal marking at the institutional level. ¢ The evaluation
nmet hods, both Continuous Internal Evaluation (CIE) and End Semester Eval uation
(ESE), are communicated to the students through the college notice board after
the student gets admi ssion in the college. ¢ During orientation, the students
are given a clear idea about the syllabus and eval uation procedures. The entire
i nternal evaluation process involves classroomeval uation, internal tests and
assignnents or book review. ¢ Tentative dates for two unit tests are planned by
the 1QAC and it is confirmed after discussion in the neeting of Exami nation
Comrittee. ¢ The exam nation conmittee prepares the unit test schedul e. They
are infornmed in advance through notices to help students plan for exam
preparation. The date for subm ssion of internal marks has been fixed. The
Exami nation Conmittee continuously nonitors the inplenmentation and frequency of



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBjYjVoQkI3c0dYdFJOMWdtVTBqaUE9PSIsInZhbHVlIjoiTWtuQ1FnbDRoZXZTSzJYWjBXTENzcm1QZlBnZVpTVlVYa0NkcFlBTGc0clRaNDBpbWI2ZWU4SFp1aGdhTVNaYittdHhzQnIydmpCMWw3R0toQjZJaDBQQXFrdkViZVdKalFWeldVU2R4UnM9IiwibWFjIjoiZmEwYjBkM2UwYjMyMDM5ZTdlNGFmNDdlN2YyODc5ZjkwNGVlMDk5ZDI0OTE5ZTgxNWRlOWQ3MTFkZWUyMjY1ZCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkhHV0Qwby9qSXEvek9ZNHo3NXN0M1E9PSIsInZhbHVlIjoic2JleHJNMWptcHBFSVpPNHJCalFUOVl3cUI2Nm5rMENta2hmYUs4RWxxNHZDRU0xdmMwNzgxRFlEUU9BVUh1WkhES1lUaWNaWlo4RGZpV0JseVF4T1E9PSIsIm1hYyI6ImVhYzg1MGQ0YjQwOTkyY2E0OTI4OGIwYWEzNzVhNGNjYzRmMGMxN2U5NjFiYmM4NTk0ZTAzZjk0MzNlYTMxZmYiLCJ0YWciOiIifQ==

eval uati on nmethods. Notifications issued by the University fromtinme to tine
are conmuni cated to the students. ¢ The college grants 30 marks out of which 20
mar ks are allocated for the student’s perfornmance in witten interna
eval uati on exam nation, 05 marks are given for Assignnents/project work writing
and 05 marks attendance and presentation are allocated for the students. e
After the conduct of internal unit test exami nations, the answer sheets are
evaluated within the stipulated tine and the schene of evaluation is nade
transparent to the students. After the internal unit test exam nation, the
faculty discusses the commpn nistakes nade by the students and hel ps t hem how
to overcone such errors during classroomwork. Suitable remedial coaching is
provided to make slow |l earners better. ¢« The faculty addresses the rightful
gri evances of the students pertaining to the marks obtained in the internal
exam nation. ¢ Retest exami nations are conducted for students who have not
attended the internal exam nation as per the tinetable due to unforeseen
reasons. ¢ The mark sheet of internal marks is prepared with utnost care and
di spl ayed on the notice board and conplaints, if any, are addressed by the
facul ty.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

e The Institution is affiliated to Henchandracharya North Gujarat University,
Patan and the University prepares the acadenic calendar. ¢« The Col |l ege prepares
its acadeni c cal endar accordance with University Academni c Cal endar at the
begi nning of the academ c year. The academnic activities and schedul e of
exam nations is generally worked out according to the academni c cal endar
provi ded by the University. The objective behind the preparati on of academnic
cal endar is that there should be maxi mum worki ng days to conplete the syllabus
and CIE. ¢ The coll ege acadenic cal endar is displayed on the notice board of
the college so that the students can know well in advance, the manner in which
the prograns will be conducted. ¢ During the orientation of new students, they
are informed about the academ c cal endar of the college and the CIE. ¢ The
Princi pal conducts neeting with the HoDs and Staff regardi ng snmooth
i npl ementation of the academ c cal endar. ¢ HoDs al so hold departnental neetings
and informtheir peers about the conduct of CIE (Continuous Internal
Eval uation). Qut of 30 internal marks of each course 20 narks are allotted for
student performance in witten internal assessnent exam nation, 05 marks for
writing assignnent/project work and 05 marks for attendance and presentation
students. ¢ Assignnents are given well in advance and the departnents ensure
their subm ssion as per schedule. In every senester assignnments are given and
eval uated continuously. The continuous internal evaluation helps the students.
e Internal marks are displayed on the notice board to ensure transparency and
correctness before being forwarded to the university. « Al nmatters related to
assignnents, HoDs di scuss nmarks and performance in neeting. ¢ The Heads of the
Departnment nonitor attendance and progress of the student every year. ¢ The
institute follows University Acadenmic Cal endar for nmajor activities during the
year.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. ni nacol | ege. i n/ pos- psos-cos/ #

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year

final year examination



https://www.nimacollege.in/pos-psos-cos/#

examination
BA BA Sanskrit, 63 54 85.71
Engli sh,
Gujarati &
Hi ndi

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://wwu ni nacol | ege. i n/feedback/#1682593876519- 78al6cdb-e412

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

Vi ew Upl oaded File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L Nill NI L

Vi ew Upl oaded File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Ni Il

Vi ew Upl oaded File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
0 0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
NI L 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImdQK0x6MThYUTdrTjZ3TGVnQ3lsRWc9PSIsInZhbHVlIjoiU2gzREs5a0tMZmhiNHhHdWwybkVRRkIrZ3hqb3RNYmlDK2ZYTllrQ1VUSDJTREdqS1B6Q25pWXMwS3l6eEJXbDNsMGhpb084U1llN2tIbjQwdC9odVMwOHZlTzhGZjQxdTRsWVo3VnBIdVk9IiwibWFjIjoiNDg3ZTQ4MDU3MGJjMzNkOTg4M2NjYzFmMzY1N2RjZGU0OGIxZjJiNTJkMjJhZWIwMmIyZDU3NTU4YjRiNzIzMiIsInRhZyI6IiJ9
https://www.nimacollege.in/feedback/#1682593876519-78a16cdb-e412
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imc3VWpBejdnTTFESTRsK3RFYWxqcnc9PSIsInZhbHVlIjoiRDFFa1RsWkoxRGxLcUY5WHpFT0U5WVMxd2FvWklaS0Y2M0YremJQYkcwL1ZmcUJyQmtZTXlwRnhHVkZvcFgyelE5ZjM0YzVpcjNqbENoREdpREIrSk5vbFpCNEgwaGFIRWZ5eEo4L3lNaGs9IiwibWFjIjoiNTcwOTkyMGI1YTFjYTk3MGNiNWY3NTFkMTNjYmVhNDkxZTkyNjI3ODE1ZDkwOWMyMGQ2OTc5OTExOWUzMzFhZCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im1MUlZTOUNBQlRObUJlN2pDRHR6S0E9PSIsInZhbHVlIjoickh5eVlna3FlYjBMdUF6K2ZJYnZCSTJmblRNZERrRTltdHdyakh2dXliTHNuK3VKcGI5V0kwSThHM1RyNlBETUtZQU05TzNkMm8yT3A1cmlrd3JaekE9PSIsIm1hYyI6ImI4ZGUyNzBlYTk3YzYzNDY0NTcwYTRhMjc3Yzk0YzQyMWRlMTVlMjBlMjM0Y2YxOTIxMzVjMmFiNTAwNGNkYzIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImU5NXJLNlFGVlA3RjFiRzZYQUlSK3c9PSIsInZhbHVlIjoiMWpsYTdtRzVPWGwzWVdyd2c5dDRiWjZ2aWxnbUhuejZWREwzL1lFOVJFbjJramxtc2VYRklhcDM1aE9ERVJoQkd4c1d1YnB0RWJNeXN1L0NZTmxBektUYmxLejN5MnE3V1llSFdSb3JvckE9IiwibWFjIjoiMmVmNTQwMzhkMGY1MTUxYThjMTRlOGJkZDYyZDM4Y2M5ZGEyMjU4ZWFjNmQ2Y2FiNjI5NGNiYjY3YTEwODIyMiIsInRhZyI6IiJ9

I nt ernati onal Guj arati 2 2
I nt ernati onal Hi ndi 3 3
I nt ernati onal Hi ndi 2 0
I nt er nati onal Sanskriit 1 0
I nt ernati onal Soci ol ogy 1 0

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Sanskrit

1

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L 2017 0 NI L 0
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2017 0 0 NI L

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 3 1 0 0
nar s/ Wor kshops
Present ed 11 9 1 0
papers
Resour ce 0 1 0 3
per sons

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

krstayaj na Trasta

activities activities
Worl d yoga Day NSS 10 67
Sahayoga NSS 2 43



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNleUpZRGM0aTFFR0pLNnBwOUxwUUE9PSIsInZhbHVlIjoiOW90OWx4NU1HUHd1UXlyYXROZy8xVVE1UXBxc2JCMXpXTlNLTnNJUUxjMnR1eTV5OEo5bVRGWEFKanlmTmhMMVBxR2ozelpIMmJ4emxlTTMxT2dQYk90ZmNqWHVmNVNMazhLN0NaOTNpNU13VWM4dEF2Y0tjMXdhcTFJc3NRQXMiLCJtYWMiOiI5MjRlN2I4ZWNlYzhkMDlmMTZlOTNlMTFlMjFmOWNiZjQwNTk4ZjI2MDI5MGVmZDUxNmU5MDU5MzAyNzlmMjFjIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImhlTk5KdG1lM2FYM1JLYmFBL2ZRenc9PSIsInZhbHVlIjoiZjRZV3dHL1NzRThqWCttNk0vZmdabitYVzczOEZUSTlIZmYyYjRIMlhPUDl4VEFLV2JpWlg0ajFTL05XUE1qSzVqTDgzMTZFZ2NVOWpaMHlFd2lKcXNhNEtoaWlia1BsS1l4blFZNUQwblk9IiwibWFjIjoiZmU5ZWY2Njg5YzEyNmRkY2RhMTlmODU0MGRmNTE1MGU4M2ZlNzIzZDkxMzJjZGI3NDQwNGZmYzA0YmZmNjkyZiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkxxcXlsdklTN21XRGdrZitnT09GM1E9PSIsInZhbHVlIjoiVU1NVnFoYmZYeGZPQXVSaXNlU3dxMjc3bWhlTWVGRHp3RWovbU9EQ1Y5TmcyTEZMMm4xbG05NW54TmE2aVlOOVpIajlNaWxZRkh2NlZvQUFXUmJTaUVLNElwdHladDVacU1zZE1VQlY5Znc9IiwibWFjIjoiMzkwNjI5NDNmZDU5ODVmZTZiZWE2YWZkMTdhYWEwMDA5MDBlODRkODYzYWZhMWU4ODNlOGU5NmQ0NDY1Mzk4ZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InprNWlVKzY0d2FPNHpBckNuT2JEeXc9PSIsInZhbHVlIjoiQ0xvVmpDM0hidUFwTHYyR2MvRXdkUXdGZXpxVDJIeEIvNXY0d2h0R0R3ZDkrWklqdUNHK1JSL2hUMmJGbFpRSk1ib0g4RVNlK0Vob2JXeGlZZitOdThtUkhGOFh3elZ1bUYvSFYzdXo2cUZPeTNZQzB3R29YYldBOFhBZUphWEQiLCJtYWMiOiI4ZGExOWRkMWI4NjIxMTlhZDY0MjQ5ZDc2ZWQxNGNlMGMyNjU2MmFmYTkzZmE3NjJlZDQ5MmZmYmYyODJlZDM4IiwidGFnIjoiIn0=

-Visit
Two Days canp ( NSS 2 55
meu- padhari a)
Heal t h Awar eness
and C ean Vill age
NSS DAY NSS 2 59
Vot er s Day NSS 103
Gandhi nirvana NSS 4 46
din

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NI L NI L NI L Nill
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

activites activites
Heal th Col | ege Cancer 3 75
Awar eness
Soci al El ection Mat dan 5 69
Awar eness Commi ssi on Jagruti Abhi yan
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Beauty care
wor kshop

46

Institute

2

View File

facilities etc. during the year

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage
lin

Title of the

Name of the
partnering
institution/

industry
/research lab
with contact

details

kage

Duration From

Duration To

Participant

Carrier
Gui dance

Carrier
opportunity
i n Abroad

Qui dance
Centre and
Al Qujarat

Wonens

Organi zati on
SHAKTI MANCH

29/ 08/ 2017

30/ 08/ 2017

46



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlNCdmJSRkdzRHZqWGpqalR3dUZaWkE9PSIsInZhbHVlIjoiY29mRjE2c29tODlMcDVtc1RTeU5ERXhQMUxQSTcvaGJhS1djdnN5U0ZES0lRRDRzSnBQZXQrRHN3ZFpCTXJQellHZWUrUi9FSTFObUg5TklFRGZNVlE9PSIsIm1hYyI6IjA1NjdmOTk4NTI4Y2NhODY2Mzg0MmFkY2NmNTdkMmRlZTU2ZTc5MTEzMGM5NjY4OGEzNWI2NTg1MjFkYWFjN2YiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik1YWXlVY0tYaWZjRHg3M0dVNUJHalE9PSIsInZhbHVlIjoiYUFVT251NmdkaitMUWhyQ2crWUgvZHN0TXR0cGl6a0c3eHB0d3g2R2RZZXp2Y3QvMnFSRVJYcFB3V3BPWEtvTjJuTEpDRUR5Y3JLb3IyYWl6Ujh3azNmZnJUemZRNHhZRUtaSUhzbzFES3M9IiwibWFjIjoiYjIwYjhlMGE4MzY2Nzg1YzMwZGE4OWM0Yjg4ZjE2M2YzYTFkOTY0YTFlOWJjYmQyMjAyYTNjYmQ1YzMxM2EzYyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImVncVVHRmZLWTlvQ2NITFU1MEdjZFE9PSIsInZhbHVlIjoiR0RwcVE3cTZ3MUNib0d1WjF0SlgxTFdkS2lWN1VJT1NtSExkMmRYRksyREIzSTlwVHJGTXViSVEwdjZxVmlyM05YMVdIdllXV0VuVW9hbnAyQXJRa1YwUndVdkE4dzRIdTNGa0xZUnJFd1c1ZFNwaEZodWV2SmY5VFovMjJTbWUiLCJtYWMiOiIzMmFlNjVmYjkwZmNiZDE0ZjJjMDhhYmVjNTI2NWQ1MTk0YzBlM2FhYTkxYmRhZjkzMDE2MzYxODJiY2FjOTY3IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImxheEhEMXhMUGV0d2xja0l1dmVockE9PSIsInZhbHVlIjoiQTh3TmVaSW55VjJuN2dHYzVOZm5Vc2NyZnUyT29rOVlsci9wbm5qcFpHcFVCcXVaeUpmWUh4QlQwc0ZTME9lNDgxZFQwdWVsVkVEV0UxdkRKeXl6eXlzcStWVWRmS3VwL2VGNHFLb3pCL0k9IiwibWFjIjoiM2YzM2I2ZmMwMzFlNGVmODA4YjNmZjk1NTRmYmYyMmMzNTFkZTQ3ZGYxOGZmMThkYmI4MGFiNTkyNThiYWM1NSIsInRhZyI6IiJ9

Mani nagar,
Ahrredabad

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Al Qjarat 12/ 02/ 2017 Trai ning /Job- 46
Wonens Organi zati on Pl acenent
SHAKTI MANCH
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

323933

323933

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 1577 111705 26 3294 1603 114999
Books
8389 1585551 0 0 8389 1585551
Ref erence
Books
Journal s 51 24257 0 0 51 24257
CD & 395 22971 3 0 398 22971
Vi deo
O hers(s 3 6000 0 0 3 6000
peci fy)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkhxMThiQ3haZWo0UnhuT2lDZmxiaHc9PSIsInZhbHVlIjoiQ1haSDg0TytpODMyam9aZFlpU2lKQ0pDNmVKcTZ0ODJyRC9FdjdkK3VaM3c1RWtGVjVuNUFkMHV1YS9lNDRMcjJwaXBEMit1enFyV0ljQXB4NjVyNEE9PSIsIm1hYyI6IjJkOWVlNzc4NjlmZTdjMDMyOTM5YTNhODQ2NWI2ZGZiMDUxODg4NGVlZTZkMzFjMmJkNTllNzEwZDE1ZmMxYmMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlJaaXpBVU5kbHoyaU8xTDF3Vm1wcmc9PSIsInZhbHVlIjoiZGszSzJrUmRLQUlReTBrWGxtclpsMmNtZ0JyQk9aRWE3YTJyNkY0Skg1U0JEME5hU21MMUdtWUNBRklOVXMweCIsIm1hYyI6IjBiYmQ1OTc0ODQzMGUyYTk2ODQzM2ZmMzk4OGUwNDg3YWU4ZjcyOGMzZDU4ZDE1YmU0NjJiYWQ4NzNlZTJkZWUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlhQQ3lIYnkxU2FoNmNjcVlnN0ZtMkE9PSIsInZhbHVlIjoiUGh2ZEtWRUYzRkxGM29hM05FbGZ0eGNrWW1vWmlxclQ5OVpoakllRFdGcGhpU2hMNUxwSXVldW1TZEFMUjlzZkF5aUZHaEsrOWdWdm96NjJTRFJTVW4yZGdFYlNwa0tzTWg2WDB3VmNmSVk9IiwibWFjIjoiMjBlODlkYzhmZTUxYTYwMzI0ODFhOWRkYzBlNzFhOGFiZjM5YjMyODNkNjA2NTEyZTY0N2FmODI5Y2M5ZWViNSIsInRhZyI6IiJ9

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 25 1 1 0 0 2 9 0 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 25 1 1 0 0 2 9 0 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
0 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L NILL

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
103739 103739 220194 220194

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Infrastructure Maintenance Policy Introduction: Nima Grls Arts Coll ege,
Cozaria owns and operates a wi de-ranging infrastructure to deliver its
curricular and co-curricular progranmmes. The institution has devel oped a
customary systemfor the maintenance and utilization of all the infrastructura
facilities using the locally avail able human resources. The docunent provides a
managenent framework and an outline on the allocation of responsibilities to
ensure effective use and mai ntenance of the existing infrastructural facilities
The institution eagerly insists on credibility and transparency of all the
transactions and it revers social audit nore than anything else. As a
mani festation of this ideal, institutional governing body, an | QAC and Canpus
Devel opnent Conmittee etc. are constituted to administer all the purchases nade
in the canpus. There are anple guidelines legislated for the Conmttees to
exercise their powers judiciously. The Planning Cormttee draws up and subnits
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its proposal with a solid vision of the institutional progress occurring over a
Il ong period of tine to come. Moreover, the Comrittee assists the college in
drafting proposals and budgets to obtain the financial assistance fromthe

vari ous concerned organi zati ons such as UGC, other state governnent bodi es and
donors etc. The conmittee ensures proper inplenentation of the sanctioned
schenes and the equitable distribution of the funds allotted. The Pl anning

Committee is headed by the Principal and a Convener and other faculty menbers.

Mai nt enance of C assroons, Furniture and DELL: The classroonms with furniture,
teaching aids and Digital Education and Learning Lab are maintained by the
respective departments and supervised by the respective Head of the Departnent
and the concerned committee al so. The HoDs report to the adm nistration
periodically for all the maintenance works. Mnor repairs are registered in a
register, maintained in the office and are attended on the high priority basis.

Students optimally utilize all the classroons and washroons during the dayl ong
wor ki ng hours and are al so nentored to upkeep the furniture. C assroons and

washroons are cleaned regularly by the sweepers. Students are regularly
i nformed regardi ng cl eanliness and notivated for energy conservation by the
careful usage of electricity in the classroom Repairs and mai ntenance for
furniture, building, electrical and Iighting appliances are routinely
undertaken and are outsourced to the locally avail abl e human resources. The
HoDs superintend the college tinetable along with the curricular, co-curricular
and extra-curricular activities in the institution. Facilities available in the
Departnments are nai ntai ned and managed in such a way that they are freely
accessible to all the students, but strictly nonitored by a nmenber of the
faculty, who is in charge of the particular class as the G oup Mentor. The
research-related facilities are nade use of by the research schol ars under the
supervi sion of the research guides in the acadenic staff of the institution on
the tinme-sharing basis. Mintenance of Physical Facilities: The physica
facilities are nmaintained by the Canpus Devel opnent Conmittee which conprises
conpetent faculty nmenbers and nenbers fromthe statutory body. The services of
pl unbers, electricians and conputer analysts are available round the clock in
the campus. The el ectric-hel per is responsible for the uninterrupted power

supply

https://www.nimacollege.in/wp-content/uploads/2023/03/Infrastructure-Man.-Policy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Student Reli ef 7 7835
frominstitution Fund
Fi nanci al Support
from G her Sources
a) Nati onal Post Metric- ST, 161 389130
SC, OBC, PH, EBC
Schol ar shi p
b) I nt ernati onal NI L 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
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Conput er Trai ning
Wor kshop

18/ 12/ 2017

55

institute

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 NI L 0 0 0 0
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 NI L 0 0
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 1 BA Sanskri t Col | ege of Bachel or
of of Educati on
Educati on,
Vadasma 01
2017 1 BA Engl i sh Mar chant PGDCA
I nstityut of
Post
Grej yuet
cours,
Vi snagar =
01
2017 2 BA Guj arati 1) Dhi Nyu Bachel or
Progreshi | of Education
Col | ege of / MBW
Teachers of
Educati on,
Mehsana 01
(2) Sshri
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Sar vj ani k
MS. W

Col | ege,

Mehsana 01

2017 1 BA H ndi S TT. Bachel or
Col | ege, of Education
Vi snagar =01

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
Any O her 1
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Weight Lifting Uni versity Level 8
Power Lifting Uni versity Level 8
Ahl atich Uni versity Level 7
Teachers Day Col | ege Level 28
Mat i kama Col | ege Level 6
Rangol i Col | ege Level 12
Vhendi Col | ege Level 26
Sidhracitra Col I ege Level 9
Keshagoonf an Col | ege Level 8
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 NI L Ni Tl Nl Ni Tl Ni Tl Ni |l
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Yes, The coll ege has a student council consisting of faculty, genera
secretary, 5 conmttee nmenbers including | adies’ representative, a
representative of cultural activities, sports, NSS, three toppers in university
exam nation fromeach class. The council functions under the |eadership of
seni or faculty, who encourage students to take decisions. The representatives
along with the LR take decisions regarding the arrangenent of various
functions and organi ze the program thensel ves. Necessary gui dance and support
is provided by the concerned faculty. Student representatives in various
coll ege comittees for academ c, co-curricular and extension activities play an
important role in coordinating and co-operating in the planning of these
coll ege activities. The council plays a major role in New Arrivals, Teachers
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Day, various other days, national festival celebrations, farewell cerenonies
and annual day cel ebrations, picnics and study tours and Navratri festiva
cel ebrations etc. Funds required for Functions/prograns is borne by the college
and the concerned council actively participate in the relevant progranmes.
Mor eover, the various councils discuss the problens faced by students and their
needs of educational infrastructure and other facilities. The council has also
been asked to give due tine for internal examination. The nmain role of Library
Advi sory Conmittee is to upgrade library facilities and increase the usage of
library. The committee al ways wel cones suggestions from students. The commttee
conducts various activities |like book exhibition on certain days. The Cultura
Conmi ttee organi zes various cultural events such as the annual progranmme of the
college, cultural events, preparing the students to participate in various
conpetitions in the University Youth Festival. The NSS comrittee organi zes al
ki nds of social activities. NSS conducts once the special NSS canp in one of
the nearby villages and conducts the activities of cleanliness, de-addiction
and also for the uplift of the social awareness of the village. During the
speci al canp such public awareness prograns as rural sanitation, awareness
rally on social issues, |ectures on wonmen enmpowernent, organi zing bl ood
donati on canps, tree plantation are carried out. Anmong the various other
programes arranged by the college through the consci ous support of the
students’ council include the celebration of the birth and death anni versary of
great personalities such as Gandhi Jayanti and Sardar Jayanti cel ebrations,
Al DS awar eness programre, Decreasing the rate of Fermal e Foeticide, Voters’
Awar eness Programme, Eye Treat nent Canps, and cultural progranms for socia
awar eness. etc. Unnat Bharat is also an active canpai gn under NSS under which
col l ege has adopted one of the nearby villages. The vibrant N.S, S. unit of the
col l ege arranges various progranmes of societal and public awareness
progranmes, specially nmeant for the adopted vill age.

5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

140

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Once in a year social activity

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)
Decentralization and partici patory nmanagenent are seen in the functioning of
the organi zation at various |locations at |evels. Effective |eadership is always
visible in various organi zational systems. Adm nistration of The organization
is decentralized. Managenent, principal, |QAC and faculties work in a
consi stent manner for this. Inplenentation of policies and plans. The

managenment oversees to pronote and sustain quality. The Principal and HoDs are
given total acadenmic liberty by the Managenent. The nmanagenent provi des an

opportunity to the teaching and non-teaching staff appointing them on various




comm ttees of managenent |ike Canpus Devel opment Committee. At institution
| evel various conmttees have been constituted to plan and nonitor the
functioning of different departnents. The | QAC takes specific steps through
del i beration and interactions by obtaining feedback from departnments and
faculty. 1QAC regularly reviews the teaching-Ilearning process at six nmonthly
neetings. Al the faculty nenbers participate in the decision making by
provi di ng suggestions fromtinme to tine in oral form They also figure in the
academ c and adm nistrative committees of the institution Students Gievance
Redressal Conmittee, Discipline Cormmttee, Library Comrmttee, Research
conmmittee and Canpus Devel opment Committee. Al the committees have been forned
with a judicious conbination. The college prepares its institutional budget.
The library committee al so prepares the budget in advance. The students of the
institute also play an effective role in decision making. Students, alumi,
parents and staff are included by the institute in the formati on of various
comm ttees. Under the efficient |eadership of the Principal, the 1 QAC al so
plays a vital role in college adm nistration. Enough autonomy is given to al
HoDs to run their Departments in accordance with the vision, mssion and
obj ectives of the college. Collaborative Autonony to the Departments Every
departnent is given autonony and flexibility to conduct various activities
within the departnment |ike Workshop, Project work, Sem nars, Mentoring
programe etc. Participatory managenent is achieved in this institution through
transparency and reliability. Decentralization and participative managenent in
the institution in practice is shown in College Annual Day and Prize
Di stribution Function: The Institute organizes Annual Day and Prize
Di stribution function to encourage neritorious students and outstanding
performers in various activities in the college, University and other |evels of
competitions each year. The function is a unique exanple of participative
managenent as the Principal, | QAC, Teaching- Non Teaching staff, students,

Al ummi, Parents, Managenent, External Speakers, and other stakehol ders are
present and actively involved in the preparation and execution of the event.
After deciding on a nmutually convenient date for the function various neetings
are held and all the stakeholders are involved. List of neritorious students,
wi nners and outstanding perfornmers is prepared by respective departnents,
commttees. Guest for the function and external speakers are decided and
invitation is conveyed. Alumi and Parents are invited. Students perform
various cultural and entertai nnent programmed. The President and the Secretary
are present and through the presentation of the annual report all stakehol ders
are made aware of the activities and achievenents of the institute.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, I CT and Physi cal Qur managenent al ways focuses on
Infrastructure / Instrunmentation providing infrastructure and facilities

as per gl obal standards. Cl assroons are
equi pped with LCD projectors and
screens along with audio visual system
The coll ege has Xerox facility with
duplicator, generator with 40 KV,
scanner printer etc. The coll ege has
its website www. ni macol | ege.in which
provi des detailed information about the
institution and its activities to the
students, parents and ot her




st akehol ders. The coll ege al so has a
CCTV canmera systemw th DVR Regul ar
mai nt enance is also done with the help
of UGC.

Human Resour ce Managenent

After discussion with the managenent,
the Principal inforns the University
and the State CGovernnent about the
shortage of faculty and staff. As part
of it, visiting faculty, conputer
operator, junior supervisor for
internal as well as external
exanm nation are facilitated. Sonetines,
qualified teachers are invited on
remuneration to provi de gui dance on
various skills and enpl oynent
pr ogr anmes.

Industry Interaction / Collaboration

We have signed MOU with educationa
institution, hospital for organizing
various social activities, health and

hygi ene rel ated issues, conducting

exam nati ons, various educational,

research and research. W have been

successful in organizing prograns of
enpl oynent related activities.

Adm ssion of Students

The m ni num percentage of marks at
entry |level for each program offered by
the college is 35 in H S.C Level
col | eges offer only general
under graduat e courses, so the nini num
percentage of nmarks at this level is
35.

Curri cul um Devel opnent

The University frames the curricul um
of all subjects to be delivered in
affiliated institutions. Accordingly,
this institute has introduced choice
based credit systemw th core courses,
optional courses, skill oriented
courses, foundation courses as well as
job oriented courses.In the course
nmoni tori ng and eval uati on process,
assignnents, projects, semnars are
organi zed for all students for their
i nternal evaluation. For effective
curriculumdelivery, teachers are truly
critical internal role players in
i npl ementing, evaluating and inparting
quality education to students. At the
mcro level, the curriculumand its
teaching mission are set to develop in
every student critical and creative
t hi nki ng, evaluative ability,
communi cation skills, teamspirit,

i nventive and innovative attitude and

conpetence in all progranms. To achi eve

the above objectives and the m ssion of
ef fective curriculumdelivery,




generally all teachers are sent for
training |ike orientation prograns,
refresher courses, faculty devel opnent
pr ogr ans.

Teachi ng and Learni ng

| QAC Education focuses on the quality
of education and through this, new
t echnol ogi es and structural
i nprovenents in the educati on process
are suggested and introduced. Qur
adm ssion process is transparent and
very clear. W also maintain the
reservation policy of the state
governnent. Students are given a
prospectus at the tinme of admni ssion
whi ch contains detailed information
about various subjects, co-curricular
activities, NSS, sports and ot her
essential information offered by the
institute under the CBCS system The
orientation programalso informs the
students about the academ c as well as
co-curricular activities of the
coll ege. The class roomis equi pped
with LCD projector acrylic board,
| ecture stand, interactive panel board,
HOP, visualizer. LCD projector, |aptop,
CD are used for teaching and | earning
process. Students are encouraged to
attend Sandhan, a live |earning program
of the state governnent. Tests and book
review are mandatory as part of
conti nuous assessment.

Exam nati on and Eval uati on

Assi gnment, book review and
presentation are compul sory as part of
i nternal assessnment. The feedback
format fixed by 1QAC is distributed to
t he students, covering all the
information related to the teachers
performance. The data thus collected is
eval uat ed, anal yzed by the comrittee
Corrective action is taken. The
teachers concerned are contacted
i ndi vidually and inforned
confidentially about the result of the
i nternal eval uation. Students are given
freedomto approach the HOD and
Principal at any time. Qur cultura
activities and conpetitions held in our
college help us to evaluate their
talent. Their various talents are
eval uated and encouraged by giving them
pri zes.

Research and Devel oprent

The institute encouraged research and
devel opnment. The col | ege already has a
| ocal research comm ttee which
encourages faculty to participate in
various seninars and workshops. 2




Faculty are encouraged to undertake
research and book publication work. As
a result, UG m nor research projects
have been conpleted. Apart fromthis an
annual report has been published by the
organi zation. Three faculty menbers are
Ph.D. In addition to the manual s, nobst
of the professors have published their
resear ch books. The col | ege has
organi zed many prograns |ike Bl ood
Donati on Canp, Thal assem a Awar eness
Programme, H 'V Al DS Awar eness
Programe, Human Ri ghts Wrkshop etc.
anong other activities and NSS has
pl ayed an inportant role in the overal
devel opment of the students and
prepared them for nationa
responsibility. Special coaching and
gui dance is al so provided regarding
various conpetitive exam nations under
Career Counseling Cell, UGC sponsored
Entry in Service Programe, Odisha and

Gnanadhar a.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The head of the organization is
al ways eager to fulfill the stated
vision and mission. It prepares a plan
and cal endar of academic, co-curricular
and co-curricular activities that can
hel p in achi eving the vision, mssion
and objectives of the institution.
After discussing and planning with the
faculty, the Principal organizes expert
| ectures, various university |leve
canps and trainings etc. and thus tries
to fulfill the vision and m ssion. He
consults and assists the in-charge of
the conmi ttees and organi zes programns
for extension activity and thus works
for the benefit of the students and the
l ocal comunity. To inprove the quality
of various activities and
infrastructure, it analyzes the
f eedback of the stakehol ders and takes
steps to inprove it.lt encourages
faculty to participate in workshops,
sem nars. Conferences and encour age
themto carry forward and publish
research articles, projects and books.
It al so encourages students to
participate in workshops, sem nars,
canps etc.

Adm ni stration

The institute has an integrated
structure for quality assurance of
academ ¢ and adm nistrative activities.




For the smooth functioning of the
adm ni strative departnment, the
principal and the clerk distribute the
wor k and anal yze the requirenents.
O fi ce managenent was conputerized
under this internal quality inprovenent
framework. Wth computerization, the
adm ssion and exami nation process has
becone faster and nore accurate. The
adm ni strative process regarding the
schol arship is also conpl eted quickly.
In order to provide appropriate and
qualitative services to the faculty and
students, the admnistrative staff is
trained and oriented. They were al so
gi ven conputer training. A continuous
supply of water and electricity is
mai nt ai ned. Regul ar internal and
external audits are conducted.

Fi nance and Accounts

An accountant naintains accounts
whi ch are nonitored by the authorities.
There is a systemof verification,
rechecki ng and crosschecki ng of
accounts by the authorities. Besides,
managenent arranges for internal audit
at least twice a year by C A | QAC
Fi nance Committee and Library Commttee
t ake decisions in case of expenditure
of UGC grants. Al purchases are nade
t hrough tender system Apart fromthis,
the accountant wites the accounts of
the college regularly on a daily basis.
Rs. Amounts above 500/ are paid through
Cheque, Public Finance Managenent
System DD, RTGS and other digita
devices. At the end of each financi al
year, witten accounts are sent to the

i nternal auditor appointed by the
governing body. If any mnes are found
in the witten accounts, they are
returned to the adm nistrative office
After revising the query it is again
sent to the internal auditor for
finalization. The entire process is
transparent. Finally, the account is
sent to our respective Chartered
Accountant. After verifying all bills
and vouchers, C.A A certificate with
stanp is issued. Also C A Audit, AG
Audit of the State Governnment is done
properly as per the rules and
regul ati ons of the State Governnent.

Student Adm ssion and Support

Various extension activities are
conduct ed keeping in mnd the overal
devel opment of the students.

Thal assenmi a test is done every year by
payi ng Rs. 100/ in collaboration with




India Red Cross Society. Students are
encouraged to participate in various
conpetitions organi zed by the
Uni versity Youth Festival. Various days
are celebrated with great enthusiasm
for the all-round devel opnment of the
students. Students are al so encouraged
to join NSS and vari ous add-on courses
i ke Personality Devel opment, Conputer
Skills, Sewi ng, Knitting, Comunicative
Skills etc. Students are al so
encouraged to participate in indoor and
out door ganes organi zed by the
uni versity. Sports specific training is
al so provided by the Physical Director
to performwell. Students are al so
encouraged to participate in cultural
prograns organi zed by the university.
Special training is also provided to
sel ected students.In short, all the
students are awarded pri zes,
certificates and awards in the prize
di stribution function. Under the Poor
Student Relief Fund, the student who is
really poor and does not get any kind
of governnment assistance. schol arship
the college has paid their adn ssion
fee of the particular senester. To
enhance enpl oyability, students are
provi ded speci al coaching and gui dance
under Career Counseling Cell and
Qdi sha. Vari ous committees |ike Student
Council, Student Gievance Redressa
Cell and Wnens Cell have been
constituted for the purpose of
addressing the grievances of the
students. A first aid box is available
in the college for health rel ated
probl ens. Students are encouraged to
participate in various co-curricul ar
activities and Saptadhara program

Exam nati on

Proj ect work, Assignnment, book review
and presentation are conpul sory as part
of college internal assessment. In
every senester, an internal exam nation
is conducted as part of internal
assessnent .

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 NI L NI L NI L 0




View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 NI L NI L Nill Nill Nill Nill
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Facul ty 4 30/ 04/ 2018 05/ 05/ 2018 6
Devel opnent
Pr ogr ammes
Short Term 1 28/ 05/ 2018 02/ 06/ 2018 6
Cour se
ACFD 1 06/ 11/ 2017 10/ 11/ 2017 5
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
11 9 9
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
11 09 292

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

al |

audi t or

audi t

Account ant ,
financi al
departnent and ext er nal
of every financial
the receipts and expenditure is prepared and sent to the authorities in the
Even the col |l ege managenent has appoi nted internal

After the scrutiny and checking of

Department of Educati on.
audit of the coll ege.
expenditure of the institute by an internal
recogni zed CA. Here it should be noted that,
institute is done.

i nt er nal

year,

Fi nanci al

audi t or,

I nstitution conducts internal
junior clerk and the Principal
data regularly. They follow the directions fromthe Hi gher
Chartered Account for this internal

t he annual

Al'l

financi al
Chartered Accountant for

and financi al

financi al

ext er nal
jointly scrutinize and verify the

audits regularly The

audi t .

Educati on
At the end

statenent which is inclusive of

audi t or,

every year,

it is forwarded to the

audi tor f

intime audit of the
Audit of the Grants and fees sanctioned by the
CGovernnent The col | ege seeks the services of an external
in March every year.
to the external

or the final

docunments of this period are submtted
Verification and Audit
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Certificate. QOmissions or errors, if any, reported by the Chartered Accountant
are corrected as per his directions and the final balance sheet report and
certificate are issued by him Recently, the A G Audit of the governnment from
the Departnent of Education visits the college and inspects all the files
related to financial natters of all the schenes that the coll ege has avail ed
of . They submit the audit report to the concerned officer of Education
departnent. Any correction, if required, has been effected on the basis of the
audit report and clarifications called by themare submtted as audit reply.
Fi nanci al Audit of the Managenent account The Accountant, junior clerk in the
col l ege keeps the daily financial transactions on behalf of the Managenent. He
executes the decisions and policies of the managenent relating to financial and
other matters in the college. The nmanagenent auditor visits the college at the
end of each year and exam nes the accounts, prepares the journal and | edger,
and submits the report to the managenent at the end of the year. Therefore, the
internal audit is first audited by the college auditor and then it cones at the
end of the prepared financial year. Annual Financial Statenment and Final Audit
Report.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

Phi | ant hr opi es 10900 Encoragenent to
students for Better
Per f or mrance

View File

6.4.3 — Total corpus fund generated

10900

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No - No -
Admi ni strative No - No -

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Social activities, Cultural progranms, Prize distribution.

6.5.3 — Development programmes for support staff (at least three)

Use of ICT for faculty, Yoga and use of conputers for admnistrative.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Reading facility and taken initiatives for regular cleanliness and mai ntenance

canpus.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
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6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 Beauty 27/ 07/ 2017 29/ 08/ 2017 30/ 08/ 2017 46
Care
Curricul um
2017 27/ 07/ 2017 13/ 07/ 2017 22/ 01/ 2018 137
I ntroduction
of Mentoring
System
2017 11/ 11/ 2017 20/ 12/ 2017 21/ 12/ 2017 50
Personal ity
Devel opnent
Pr ogr amme
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Heal th 20/ 12/ 2017 21/ 12/ 2017 75 0
Awar eness and
Clean Vill age
Mahi | a 03/ 02/ 2018 03/ 02/ 2018 66 0
Aar ogyJagr uti
Ral |y
Mahi | a 02/ 11/ 2017 03/ 11/ 2017 75 0
Jagruti Abhi yan

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Use of sol ar

energy to save energy,
Day Cel ebrati on,

save environnent,

Program Tree Plantation

Ozone Day Cel ebration

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Rest Roons Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 1 21/ 06/ 2 1 Wor | d Soci al 67
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017 yoga Day
2017 1 1 22/ 06/ 2 1 Tr ee 44
017 Pl anati on |Envi r onne
nt Protec
tion
2017 1 1 23/ 09/ 2 1 NSS DAY NSS 59
017
2017 1 1 25/ 01/ 2 1 Vot ers Soci al 103
018 Day
2018 1 1 30/ 01/ 2 1 Gandhi Soci al 46
018 Ni r vana
Din
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

NI L Nill NI L

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Worl d yoga Day 21/ 06/ 2017 21/ 06/ 2017 67
Tree Pl anation 22/ 06/ 2017 22/ 06/ 2017 44
Gandhi N rvana 30/ 01/ 2018 30/ 01/ 2018 46
Din
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Tree plantation

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices- | 1. Title of the Practice: Daily Diary System For the
enpl oyees 2. Duration (year of inception-year of discontinuation): 2017-18
(June — 2017 to March — 2018) Yes 3. (bjectives of the Practice: To increase

the accountability and responsibilities towards the task assigned. It could be
used as an effective tool for nonitoring the way of working as well as workl oad
of our enployees. 4. The Context: Regular entries needed to be done every day.

This practice will be maintained regularly, and to push oneself to go further.
It will boost the performance |evel naturally. Regular practice will show their
faithful ness towards the duties and practices. If this practice is not
mai ntai ned properly it will becone the main cause of negligence and latter |ead

to data discrepancy. 5. The Practice: As stated above there is a good chance
t hat enpl oyees hinself assess his abilities and performances and can revi ew and
i mprove it whenever he feels free. This positive practice will always support
them for future planning in the long run. Daily diary nmay support this
institution and other agencies to collect authentic recorded data for research
and planning as well as to develop the teaching | earning process and to achi eve
hi gher goals. This personal data wll always support the concerned faculty to
develop and inprove in all his activities. It will be easy for the higher
authorities to check the enployee's activity. Diary will help user to teach and
compl ete his syllabus according to curriculum devel opnent for himto find out
al so easy. The first areas of study and practices daily diary involve the user
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in his best practice. 6. Evidence of Success: Use of the above practice is now
showing results as a feeling of confidence and faith in thenselves and al so

saves their precious tinme and effort. Managenent of various resources has now

becone very easy. Discipline and attentiveness anong students and

adm ni stration has increased. This practice has increased tine nanagenent for
particul ar task. 7. Problens Encountered and Resources Required: This daily
diary practice we adopted fromthe begi nning, hope that by maintaining this

fruitful practice regularly we can overcone problens and chal |l enges easily. 8.

Notes: (Optional) Always willing to utilize our previous experiences and
provi de any | evel of assistance required by other organizations to inplenent
these best practices in their respective organizations. Best Practice- Il 1.

Title of the Practice: Students Daily Attendance 2. Duration (Year of Inception-
Year of Discontinuation): 2017-18 (June — 2017 to March — 2018) Yes 3.
Obj ectives of the Practice: To increase the student presence in class room
during teaching hours it will transformas an effective tool to notivate
students towards their studies and to achieve future goals. 4. The Context:
Student’s attendance is taken regularly (per day). Reasons being if we |leave it
for a day this will be taken for granted and will develop as a habit. Such
negligence in long run will becone main cause for low quality and ability as
wel | as | ack of seriousness anong students. It is the teachers first duty to
mai ntain the student’s presence recorded regularly and at the sanme tine it is
his social and noral responsibility also to effectively counsil themto attend
the classes regularly. 5.The Practice: To inplenent this daily attendance
record practice nore effectively College has recently inposed a fine for not
attending class without any valid reason or prior information per day basis.
Conti nued absence for a week or nore can lead to his/her expulsion fromthe
coll ege. Before inplenentation of this practice, the teachers always face the
probl em of irregular and | ow attendance anpbng students. ¢« Due to | ow attendance
teachers had to repeat their lecture for those who weak and not present in
their pervious lectures. ¢ This regular nmalpractice | eads to the non conpletion
of syllabus and at the end of the senester. ¢ Regul ar absents of the students
does not allow the teacher to take some collective decisions and di scussions on
time to prepare particular prograns for future and there is a regular |oss of
precious time and opportunities. 6. Evidence of Success: Evidence of success of
this practice is the infornal positive feedback which we have received from our
students. W have al so witness a sense of accountability towards the task from
the staffs. W have al so observed that there is a significant increase in the
presence of the students in the class roomand canpus activities. Day to day
activities has also increased. Students and staff both are working positively
to achieve their pedagogi cal and |l earning outconme at required tine. This
practice nmakes it possible for planning and exercise of various sporting,
cultural and eventful activities in and out side canmpus and university. -
Conpl eti on of course on tinme makes it possible to conduct exam nations on tine.
- The regul ar presence of students is always a challenge for teachers to
satisfy their learning thrust. Therefore the activities thensel ves are nade
nore informative to nmeet the academ ¢ demands. |nproved nethods in teaching and
I earning is noticeable evidence of success 7. Problens Encountered and
Resources Required: During the initial stage of the inplenmentation of the
practice of inposing fine and puni shnments we have specul ated that we will face
resi stance fromstudents. Since this practice was conplinented to enhance the
spirit of the students and responsibilities of the tasks assigned to the office
and teaching staff. W a have nmade them understand that now this process will
hel p us and the students in a long run. Main focus was given to the student’s
attentiveness. The nmain elenent of this process was a collective declaration of
the students and staff and that was the self bel ongi ngness towards their
institution and their future goals. 8. Notes: (Optional) In the initial stages
it was seen as a practice to penalize the absent students but later on it was
found to be very fruitful for all the students and teachers and of course the




institution

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. ni nacol | ege.in/igac-m nut es/best -
practi ces/ #1684404835156- 308caael-91c8

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Nima Grls Arts College, Gozaria is one of the leading institutes of higher
education for girls in the North Gujarat region, affiliated to Henchandracharya
North Qujarat University, Patan. The Col | ege has been awarded 2(f) ,12(b) and
was accredited ‘B (2.44) grade by NAAC in the year 2011. The institution works
wi th specific vision and m ssion to provide higher education to the (nostly
poor) girls of rural and surrounding area and strives to nmake overal
devel opnment by educational and co-curricular activities. The vision of N nma
Grls Arts College, Gozaria ains at attaining excellence of students in
academ c world and preparing themfor 21st century world to inculcate the
skills and val ues needed in real life and above all making them responsible
citizens and human beings. Qur NSS unit is the heart of the college throbbing
with activities quite in tune with the vision and m ssion of the college. Wth
t he purpose of developing the latent abilities in personality of the students,
the coll ege organi zes various activities Iike sewing, knitting and enbroidery
activities, celebration of various subject days, know edge week, English
speaki ng contests, Debates, Misic, Acting, Traditional Day, Essay witing,
Quiz, G K Test, Navaratri celebrations, Tours and Picnics etc. and many ot her
activities are organized. The coll ege possesses a well-furnished Digita
Educati on and Learning Laboratory, which is used in inparting conmputer
education and English | anguage |learning to nearly conputer-illiterate girl-
students of college representing the adjoining rural area. Apart fromthis,
through its social activities our institute has established a well-built bond
with the local conmunity and is popular for its conpassi onate keenness in
surroundi ng areas. Coll ege possesses a spirited and dynanm c National Service
Schene (N.S.S.) Unit which includes active volunteers, always ready to serve in
any difficult situations. The unit regularly organizes Bl ood Donati on Canps,
Di stribution of clothes anong the needy ones, Rallies for dissem nation of
general awareness anong the villagers and thus incul cates significant val ues
and ethics |ike cleanliness, discipline, courage, self-confidence and hunmanity
anong students. It creates awareness about de-addiction, superstition and
illiteracy, girl education, wonen enmpowernent, female infanticide etc. anong
the peopl e of Gozaria and surrounding areas. Qur volunteers not only served the
surroundi ng areas of CGozaria but also hel ped and provi ded i mredi ate help to the
needy famlies in renote areas too by organizing a ‘Kapda Yajna . This unit has
al so organi zed 22 special Shibirs (weekly O f-Canpus Wrkshops) in nearby
villages every year. Till today, the unit has organized this kind of off-canpus
wor kshop-Shibir in 20 villages. During these days of off-canpus workshop,
vol unteers organi ze various activities of social awareness and canpai gns al ong
with carrying out a weekly residential stay anong the villagers. The unit
al ways remains vigilant and alert to fight against any natural or man-nade
calanmities. It plans various programmes and col |l ective extension activities for
nati onal and social awakening. It also organizes activities like rally, blood
donati on canps, and self-protection training sessions in collaboration with the
CADC unit of the college, celebration of Republic and I ndependence Day and many
ot her events of national inportance.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

1. To encourage nore research publication with | SBNISSN nunber. 2. Students
maxi mum participation in co-curricular and extra-curricular activities. 3. To
encourage nore participation students in conpetitive exam nations. 4. To increase
the nunber of girl—-scouts in NSS. 5. To ensure the participation of nore students
in skill-based prograns. 6. To ensure the participation of nore students in add-
on courses. 7. To enhance the significant neasures of hygiene, not only in the
col | ege-canpus but also in the entire town of Gozaria through the rallies of
di ssem nati ng awareness. 8. To focus on research work.
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